Metric 3.1.3 - In-house support is provided by the institution to teachers
for research purposes during the last five years in the form of:

l.
2.
3.

Seed money for doctoral studies / research projects

Granting study leave for research field work

Undertaking appraisals of institutional functioning and
documentation

. Facilitating research by providing organizational supports
. Organizing research circle / internal seminar / interactive session

on research

Clarification Asked-

] Institutional Policy document detailing scheme of incentives [
Sanction letters of award of incentives [ Income-Expenditure
statements highlighting the relevant expenditure with seal and
signature of the Principal [] Documentary evidence for each of the
claims

Response-

1. Policy document detailing scheme of incentives and sanction letters
of incentives are attached. (Appendix-I)

2. Grant Leave letters are attached. (Appendix-II)

3. Undertaking appraisals of institutional functioning and
documentation are attached. (Appendix-III)

4. Income-Expenditure statements highlighting the relevant
expenditure with seal and signature of the principal are attached.
(Appendix-1V)
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SAKET GYANPEETH'S
SAKET COLLEGE OF EDUCATION
\ffiliatec Mumba

URTURING POTENTIAL

Policy of Financial Support to the Teacher for attending Conference,
Workshop, Refresher, Orientation and Membership of professional body.

Institute supports all efforts oriented toward Innovation and Research in the following ways.

1) Financial Support for attending conferences and workshops with Duty Leave facility will
be given to faculty members by the college as per details given below:-

e State Level- 500/- Rupees Only
e National Level- 700/- Rupees Only
e International Level- 1000/- Rupees Only.

2) The Institute will give 50% assistance in membership of Professional Bodly.

Baﬁlb\/\/wtfxg/

IQAC CORDINATOR
Saket College Education
Saket Vidyanagari Marg,

Kalyan (East) 421306

1/C Principal
Saket College of Education
Saket Vidyanageri Marg,
Chinohpada Road, Kalyan (E) 421 306.
Dist. Thane (M S)

2 Saket Vidyanagari Marg, Kalyan East, Dist. Thane (MAH), INDIA - 421 306.

© www.saketcoe.edu.in | admin@saketcoe.edu.in
(© 7208020256
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Roles & Responsibilities of Assistant Professor / Associate

Professor /Professor

To prepare a written academic plan, get it approved by the Departmental
coordinator and execute the academic plan and ensure syllabus / curriculum
completion as per the University requirement.

To plan unit wise class test with continuous action taken for the upgradation in
result, and maintain documentation of the same.

To motivate and encourage students to participate in the curricular &
extracurricular activities and help them to explore their abilities

To maintain documentation of all such curricular & extracurricular
activities

Take appropriate measures to maintain discipline in the classroom as well as in
college premises.

To mentor the students’ on academic careers by helping them to meet
graduation requirements and advising them on academic, career, personal issues
& self-development,

To provide feedback monthly to students regarding their overall
development.

Mandatory contribution in exam relevant duties i.e., question paper setting,
supervision, evaluation of answer sheet, result preparation etc. as per the
requirements of exam committee of the college and University.

To Maintain accurate records of grades and other academic data such as
attendance records or student transcripts.

To update and maintain academic dairy on daily basis and get it weekly
checked with the Departmental Coordinator.

To complete the allotted NAAC work as per guideline given by the IQAC
committee of the college.

To contribute on attaining the various NAAC criterion and improving the
departmental rating.

To conduct research and industry outreach as per institutional policy.



You are expected to conduct yourself with transparency, honesty & ethics in the
best interest of the college.

Weekly Reporting to the Coordinator (HOD) on all academic matters.

Recording of minutes of each meeting conducted between the teams timely
(Minutes format draft to be as per IQAC format set in place)

To guide students on the add-on programs with respect to enhancing their skills
and self development

To discharge responsibility assigned as a member of the committee allotted by
the authorities

Any other responsibility assigned by the Authorities.



Roles & Responsibilities of Departmental Coordinator (HOD)
To prepare and execute departmental academic plan, get it approved from

Principal, and ensure departmental syllabus / curriculum
completion as per the University requirement.

To prepare and execute timetable of department in accordance with the academic
plan for the smooth flow of work.

To monitor the regularity of class tests and assignments as per academic plan in the
department.

To plan and execute departmental curricular & extracurricular and maintain
documentation of the same.

To monitor continuously the progress of the department with reference to
results, discipline, placement, and co-curricular activities.

To keep continuous track of departmental student's attendance in the
classroom and timely reporting of the same to Principal.

To ensure documentation of all the curricular and extra-curricular activities
of the department as per NAAC format

To ensure updating and maintenance of academic dairy on regular basis
from others in the department.

To organize regular parents meeting to communicate to them regarding the
progress of their wards.

To conduct activities related to research (as per policy) & encourage
departmental staff to do the same.

Regular reporting to the Academic Coordinator as per academic plan set.



Ensure student and faculty mentoring and its continuous monitoring.

Weekly meeting with the Departmental team on review of academic plan
and other activities set by the authorities.

Weekly review on data upkeep / record on the activities to be recorded as
per NAAC and concerned authorities.

Efficient implementation, monitoring and achieving the target set in place
for the department on the various NAAC criteria

Record with google tag the date and time of each activity as executed by
department

Fortnightly review of performance parameters set in place, of the
departmental team and monitor the same in consultation with the Academic
Coordinator and Vice Principal.

Make effective plan for implementation of add-on programs:

Any other responsibility assigned by the Authorities.



HR Policy



LEAVE POLICY @

SAKET

(Teaching Staff)

Objectives/Purpose: - *

The Institutes intent is to provide each employee with annual time for Casual Leave, Sick Leave, and
Vacation. It is understood that employees in the course of their employment will need time off to
relax, refresh and have a good work life balance. However, leave is not a right but at the discretion of
the Management.

4 Casual Leave: -

»

Y VW

Y

v

"4

v

This leave is granted for certain unforeseen situation or where you are required to go for one-
or two-days leaves.

The employee will be eligible to avail 10 paid Casual leave.

To avail these leaves employee, must submit written application to the Hol with the
mandatory approval of HOD at least 3 days in advance.

Employees are not allowed to exceed the limit of casual leaves maximum to 2 days in a
month,

Leave will be permitted considering work in hand and availabj lity or replacement to do the
assigned work. Leave sanction would be proposed by the HOT and sanctioned by the
Management.

Casual leaves can be clubbed with sick leave if there is no sick leave balance.

Casual leaves will not be carried forward. The Institute intent to provide Casual Leaves is to
reduce absenteeism.

Medical Leave/Sick Leave: -

These are the leaves which are availed when employees are unable to perform employment
duties because of sickness, disability. or injury.

Medical Leave/Sick leave is used for medical appointments to employee himsel{/herself.

1 leave will be considered as Medical Leave/Sick leave only if employee produces valid
supporting documents for verification and subject to approval of the Management. (e.g.
doctor’s prescription)

The employee will be eligible to avail 10 paid Medical Leave/Sick Leave only after successful
completion of Two years (24 months) duration in the Institution.

If you are sick, intimation of availing sick leave should be informed to the HOI either by
email, call, message or through your family member immediately.

Medical Leave/Sick Leave will be only approved by HOI only if employee produces
legitimate supporting documentation to the HOL. (i.e. a Medical Certificate from the Certified
MBBS Doctor with a note of Fitness to resume the work is necessary if the sick leave is
beyond 3 days)

Medical leaves will be carried forward for 3 years, post that it will lapse if the employee does
not avail the benefits.

i



~ » Medical Leave/Sick leave may not be used while employees who are on vacation leave, with
the exception that an employee who is hospitalized while on vacation leave may be granted
sick leave only after providing supporting documentation to the immediate
supervisor/HOD/HRM. ‘

4+ Compensatory off: -

> This leave is granted if the person come on work during the holidays, in this case employee
can take off on some other day with prior intimation.

4 Leave without pay: -

.

» If an employee does not have any leave to his/her balance and the situation warrants him to
take the leave, the leave is granted by the Institute will be considered as loss of pay or leave
without pay.

To avail CL/ML employee must meet the above-mentioned criteria or else it wil be treated as
loss of pay or leave without pay.

b

4+ Sandwich Leave: -

> These are the leaves under which the non-working weekend days get added to the total leaves
if an employee takes leave in the midst of two general leaves or his leaves fall near to the
week off. (For Example: -If an employee takes leaves on Saturday and Monday then the
Sunday will be considered as a leave and such consecutive leaves are treated as loss of pay or
leave without pay, same goes with public holiday)

~ Employee can adjust his/her sandwich leaves with their casual leaves to balance.,

Note: -
» The employee will he eligible to avail ML once he/she completes Two vears (24 months)
in the institute.
» Employees are not permitted to take any Casual leave during Admission and
Examination period. Only Medieal leave can be approved after providing supporting
documentation.

» Employees can avail themselves of all the balance leaves in month of March and April,
only if the syllabus and student relevant work is completed.

Full Forms:
HOI — Head of Institute
HOD - Head of Department

HRM -- Human Resources Manager



% List of Holidays are as follows: -

Sr.no Holidays Days
1 Makar Sankranti/Pongal 1
2 Republic Day (26" January) 1
3 Chhatrapati Shivaji Maharaj Jayanti 3
4 Mabha Shiv Ratri 1
5 Holi (Dhule Vandan) 1 e
6 Good Friday i
7 Gudi Padwa e al
8 Ambedkar Jayanti %
9 Ram Navami e T MR
10 Maharashtra Day 1
11 Summer Vacation 15
12 Ramzan Eid (Eid al-Fitr) 1
13 Buddha Poornima e
14 Bakri Id (Id-Uz-Zuha) P S
15 Independence Day (15" August) i i
16 Parsi New Year (Shahen Shahi) T U
1B Moharum 1
18 Onam/Pongal T TR
19 Raksha Bandhan : . T
20 Gopal Kala 1
21 Ganesh Chaturthi i v Pl
22 Anant Chaturdashi -
23 Gandhi Jayanti e
24 Dussehra 1
25 Ramzan Id SR T .
26 Diwali Vacation 15
27 Guru Nanak Jayanti 1
28 Maha Parinirvana Day (6" December) 1
29 Christmas Vacation 6




Institutional Research and Industrial Connect Policy

Research

Mandatory Research Requirements for all faculties-

1. At least two UGC care listed publications in a year. (preferably with external
collaborators and co-authors)

2. Presenting paper at least in one National conference & one
International conference in a year conducted by institutions with
NAAC A Grade and above.

3. Guiding and Co-authoring with students to publish/present at least two

Student-authored papers in a year.

Monetary reimbursements:

**All reimbursements will be against actual receipts/ proof of spending

j! Activity Maximum
i Reimbursement |
! i IR W | Amount
| Paper Presentation at a national/international Rs. 1500 ;
conference conducted by institutions with |
| NAAC ‘A’ Grade and above - TG 7 ) |
Rs. 3000

UGC Care Paper Publication

Scopus Indexed/ SCI/SSCV/ similar others Paper | Rs. 4000

Publication




ABDC ABS listed Publication

A*/ A- Rs. 8000
B/C - Rs. 6000

Research Incentives:

Publication Financial Incentive per publication
UGC Care Rs. 500

' Scopus Indexed/ SCI/ SSCI/ similar | Rs. 1000 AR
ABDC listed ABS listed Rs.1500

_l\rlillt)f'_Pl'O‘i ect

Industrial Connect

5% of the approved fund

Member of at least one relevant industrial association/group/chamber and

actively partaking in its activities.

Reimbursements will be provided for registration fees /other expenses

against receipts / proof. (Capped at Rs. 2000 per event)




Performance Appraisal System
(e. f. AY 2023-24)

-

v

100 points scale

60 points & mandatory threshold for performance

+

40 points & additional/ exceptional performance

v

**Note:

Conversion of scores from student feedback:
Poor =1

Satisfactory =2

Good =3

Excellent =4

On other questions, Yes=4, No=0

Min Score on each question is 0

Max Score on each question is 4

Firstly, questions are grouped into different parameters of the performance appraisal
system, these questions are then averaged (add each questions score and divide by
number of questions). Secondly, it is converted in to 5 point scale [multiplied by

(54)].

Breakup of 60 points >>>



0 10 points teaching:
[ !
® 5 points (rated by HOD
* Direct rating on 43 point scale

And

* 5 points (student feedback)
e (01-02-03) 3 (5/4))

0 5 points research and Industry connect & (fulfilling mandatory research requirement
as per policy) (self-appraisal with IQAC approval)

® All relevant documents are submitted and IQAC verified, with the relevant
details filled in the self-appraisal form

(05 points- Assigned College Committee work (self-appraisal with IQAC approval)
(Rating on 5 point scale by HOI)

e All relevant documents are submitted and verified, with the relevant details
filled in the self-appraisal form

0 10 points Timeliness Promptness

[
* 5 points (self-appraisal with HR approval)



¢ Details filled by faculty in self-appraisal form tallied with data from HR
team

And 0

e 5 points (student feedback)
* (Q6-Q7-q8)/3 *(5/4)

0 10 points- students mentoring:

[

* 5 points (self-appraisal with IQAC approval)
¢ Supporting documents (like NAAC file reports of the activity) are submitted and
verified, with the relevant details filled in the self-appraisal form.

And

e 5 points (student feedback)
e (Q11+Q12+Q13)/3 *(5/4)

|
i

0 10 points attending FDP, Educational programs, etc. (1 point per internal FDP & 2
points per external FDP from Institutions with NAAC A Grade and above) (self-
appraisal with IQAC approval)

e All relevant documents are submitted and verified, with the relevant details
filled in the self-appraisal form.

+
0 5 points for class attendance (average) {students completing 75% attendance

requirement/ total number of students enrolled * 51}



0 5 points for google reviews with name mentions (number of reviews / total

number of student enrolled * 20 * 5) ( capped at 5 points)

Breakup of 40 points >>>

0 10 points Innovation in pedagogy

|
* 5 points ( self — appraisal with IQAC approval)

e Supporting document (link NAAC file reports of the activity) are
submitted and verified, with the relevant details filled in the self -

appraisal form.
And
® 5 point (student feedback)

e (Q4+Q5+Q14)/3*5

+
010 points conducting FDPs, Conferences, etc

* {internal FDP - 2 points each, Internal Conference — 3 points each, External FDP
— 3 points} (Capped at 10 points only)
° (self—appraisal with IQAC approval )

0 5 points Student outreach (Student Feedback)

e (Q9+Q10+AQ15)/3*5



0 5 points interdepartmental outreach (support with document) (rating on five point
scale by HR) .

+
0 5 points-top rated research & consultancy practice

e (self-appraisal with admin approval)
e {ABDC/ABS 2 points each, Scopus/SSCI/SCI/ESCI-1 points each, Consultancy-3
points each} (capped at 5 points only)

0 5 points-Admission position of the department (% of admission/intake * 5/100)

Annual Performance - based Increment Plan &

Hike rates &

>60=5%
>65=7%
>70=9%
>75=11%
>80 =13%
>85=15%
>90=17%
>95=19%
=100=21%

** Note: Minimum 50 Points mandatory for continuation of service.



Appendix I- Copy of Student Feedback Form

Feedback Form

Name of the Student: )l " Sa V]‘Jr—q
Class: Sy
Division: B

Name of the Faculty: Pyt - chehe Subjects taught: A-eciHem Reﬂm?th

Subject Expertise:

e e—— e e

Poor Satisfactory ] Good Exceilent g

Faculty's level of expertise and | / :
knowledge in the subject. \/ |

Quality of study materials provided by
 the Faculty. s i
| Faculty's ability to explain concepts | ' f / |
Latyou level of understanding. | = = SR TS

r

| Yes | No
ses the Faculty use additional Iéa-rr;iﬁrgﬂ resources like cése'stu'diés, / ‘
| -Ctivities, simulations, etc. | '
| Does the faculty try to connect their SLibjECt with other subjects and \/ | l
create wholistic understanding ' | J
T e e e o . S SR e SIS VS B ity Prormatt e L

Time Management:

a2 Poor | Satisfactory | Good | Excellent
Faculty's punctuality (i.e. starts lecture on time) ‘/

Faculty's regularity (i.e. is present for lectures as /
per schedule)
Faculty's ability to complete the syllabus on time W

b - —_—




Yes | No
Does the Faculty Conduct cla‘ss tests and quizzes at least once a week \/J
Does the faculty allocated time for revision , feedback and doubts
Class management and mentoring:

. Poor | Satisfactory | Good | Excellent |

Faculty’s ability to maintain discipline in class \/

Faculty's availability to clear doubts \/

Guidance provided by faculty on academics and \/
career et

| N SN | i e

Does the faculty make the lectures fun and engaging

academic rest}_lts

Does the faculty motivate and inspire you to achieve better

What do you like best about this faculty\

. ) he
Create a Q[Ehjw_mnmgn} while feaching

in clays

What do you think this faculty should change?

Additional Remarks:

leoh«wve

fhomﬁ\& ‘(o!CM hute -lﬂhy



Saket Gyanpeeth's

Saket College of Education |

Self Appraisal Form

Basic Information

l.NameoftheFaculty(inFull)I}f./ProfMé M. Manichaq _Dpe'qu Chitre .

2. Date of Birth: | 40919 74 Date of joining: 03|o)] |2oay
3. Department: B. Ed . Designation held: ASs+: Pypfess or
4._ otal Experience: ) N Experience in this Institute

5. Contact No. (Mobile): 3920126793 Residential 999201267973 , 9819531242

SWOT Section

Your strengths Y our weaknesses

SelfP-Conlfidence _._gnnl' ¢ at Some silweHom.
ability to adpk to change

In dividued 4o Pace chatien ey QLJE%CQ.H‘U In C@mmum*Cﬁ—Q'f\ﬁ

Se L. awarneg s Some |<incl ot SI‘J‘LLQIJ*I\"{),
- Steh a public gpeeeny,

IMPORTANT NOTE

** Attach a copy of your most recent and completely updated CV**

* * You are required to attach documents wherever needed as instructed in the

Performance Management System **

* *Attach extra sheets for answering, wherever needed **



Academic Responsibilities

What were the subject allotted to you in this academic year?

Sem -1 / Chetdhood and Girrnoing

- TeT i Cr1H ced Uﬂdmmr&'mm”-iﬂ/
Sem -I0 / Micyo teaching / Learnin o Tenuztrun_.o,
Sem—v / AcHeon RCMETCb/ M ¢ +hod-

Did you use any innovative teaching methods in class? Give Detalls

using — P-P-T- Mode / Discussion method /
problem S‘o!vrnj S i+uetHon - C?QOSHaanj_

What is the student attendance attainment across all your classes this A.Y.? {Formula:

Students completing 75% attendance requirement / total number of student enrolled * 5}

go.

List of efforts that you have taken to improve the attendance of your class

- Awamness obeadt "fea_a,kjr}j profeassion /skills
s "lh-ruuﬂh Memntore ment Guoep .

Did you complete the mandatory Research and Industrial Connect requirements this AY. Give

details. (Attach list of publications this year)

FDPs / Conferences attended/conducted by you. (Provide detailed list)
— Andian  knovledge Syskeam . { mareh
CO ~Authoy-— A—LL:H'OY G1Qm3l'»lshj Puron yoeea and lm]wyl—em
Papes pPrtsendt— '@H—endeaf)

Any highly rated publication/FDP/conference, Give details.
s @ FDp om ' Expemential Lem'rr\iflj’
¥ A
online sessim ' gthapi) 2%, 05, (Attend)

e @ FD‘P : YOSQ Q’h”&.&l P’Gﬂa\_ﬂtmcw' A’H’Cﬂﬂj
6—-3—73 PWCES-s: ) . 1?'4,1020\ g



Administrative Responsibilities

What were the administrative responsibilities / tasks assigned to you this A.Y.?
) Micveset) Team Fr R-ES .

2) Ccdl:'nj Padt+ ctuolens 2015~ 2.09_3.Ba-kb/

3 Maeh site {Pha}—o ) wurlk ./Wlomﬁ?a?-l’umum Data ,

Which committees were you a member of in this A.Y and what tasks did you
A -omplish in these committees? - x / : Done .2021
, : ean— N Eram Done .
D Exam Comemitle e :L[’ﬂ_;_: €3 hetd in Mareh.
) Caltvra) Comnm +te i

D Micro ’1%’*\3 .

What was your contribution to IQAC work in this A.Y .Give Details.

ki “Intersiip Repats [o018-23 .
C’ne*of\qSe”: S“ﬂdy ; - Done . coﬂwrrw-n‘u—?e ._ﬁl’ f/ i
221

Deg-n Value Addd Cousse - Rasic C_Jﬂﬂ,]u}-egj—@ Done .
2.2.3 Alumina — Done

Swayam Regishraeton — done .

At endemce — 2018-19 (A) anmua] — Domne .

lock down AHendence — * / Expemmeny Psycholojy Lab -
Did you partake in any inter — departmental outreacl

1 activities? Given Details cotll ';ht{:;_g
') Rohett - Cowvt Fcede Wy;H:\j ! 4. PLofq/tté_s
2) = Cu_P-l-urcn.,Q Cqmm.'l-’re . | S
3) e 8@2‘,2?3&1;,;'" Meleeging Ecdlucalion'— Student pyticipatim
“) T Eleeti'n DU—IH—- Substued ./ tectiving /18141202y
PQH—Fci‘r \or)

Students centered activities

What were the efforts you took towards student mentoring? Give details.
%"me, then mess
¢ AvFk Dryame / Lfére’mcz.;k}?ﬁ -{‘_ Vi it iy )
Mauk m Qh}ﬂ : 1.
- TIcT. / - Bastc cousrse Cinvalue Adch
e Mahendra - Nands PFundotim .

. Placemen+ D¥ive - ' In\ Mehi-cm\fj 3\“””“? Solwe
t+heir Qque velated Sebjeel oy any I'ssues Came
N meﬂqn:!b‘nj thet~ P¥oblems Hueide e .



Did you engage in a special student outreach activities? Give Details.
No .

How many college google reviews do you have with your name mentions? Give details.

Others
HR related-

1. No. of Casual leaves taken: Leave without Pay taken: *  inthe ALY,
2. No. of times you reported late () Never ( ) 1-5 times () 5-10 ( ) Frequent
( ) Always

3. No. of times you left campus early () 1- 5 times " )3 =t0¢ ) Frequent

Declaration

All the above — mentioned details are true to best of my knowledge and understanding.

|

Name & Sign of the Faculty




e

Dear Asst. Prof.

DeMos. Nantk  Josh'

Memories fade with time and lessons are forgotten, but experiences shape a human
being and leave a lasting mark. Adolescence and early adulthood is the age one shapes
their own identify. You as a professor have the privilege of guiding young minds in
these experiences and discoveries.

“Teaching is the greatest act of optimism." - Colleen Wilcox

Indeed, teachers are the most optimistic of all and instil that optimism into their
students. You as teacher are preparing those young adults, under your loving guidance,
for the life as an independent adult and a productively contributing citizen and all the
challenges life may throw at them.

Good teaching is not just the lessons learnt but, you teach your students the path

to seek answers to all the queries they will ever have. Teachers ask questions and help
students find answers. Yet learning isn't only about finding the right answer, but also
creating the road that leads to the answer. Learning with every step is the true sign of
progress. This will imbibe scientific temper and critical thinking into the students.

A professor has the power to shape the future generations and transform a nation. As
we say, "With Great Power Comes Great Responsibilities", being a professor comes
with immense responsibilities. I have complete faith in your calibre to take up these

responsibilities and fulfil them to the best.

I would like to remind you, every day is a new learning experience for us as teaching
professionals too, I am there to mentor and guide you through this academic journey.

Best wishes,

I/C Principai
“aket College of Education
Saket Vidyonagari Marg,
~vada Road, Kalyan (E)421 306,
Disi. Thane (M S)




Roles & Responsibilities of Assistant Professor / Associate

Professor /Professor

To prepare a written academic plan, get it approved by the Departmental
coordinator and execute the academic plan and ensure syllabus / curriculum
completion as per the University requirement.

To plan unit wise class test with continuous action taken for the upgradation in
result, and maintain documentation of the same.

To motivate and encourage students to participate in the curricular &
extracurricular activities and help them to explore their abilities

To maintain documentation of all such curricular & extracurricular
activities

Take appropriate measures to maintain discipline in the classroom as well as in
college premises.

To mentor the students’ on academic careers by helping them to meet
graduation requirements and advising them on academic, career, personal issues
& selt-development.

To provide feedback monthly to students regarding their overall
development.

Mandatory contribution in exam relevant duties i.e., question paper setting,
supervision, evaluation of answer sheet, result preparation etc. as per the
requirements of exam committee of the college and University.

To Maintain accurate records of grades and other academic data such as
attendance records or student transcripts.

To update and maintain academic dairy on daily basis and get it weekly
checked with the Departmental Coordinator.

To complete the allotted NAAC work as per guideline given by the IQAC
committee of the college.

To contribute on attaining the various NAAC criterion and improving the
departmental rating.

To conduct research and industry outreach as per institutional policy.



Appendix I- Copy of Student Feedback Form

Feedback Form

Name of the Student: W - Savita Walu

Class: “B.2d. 71[54t3¢axa

Division:

Name of the Faculty: T¢. Manik_TJesly Subjects taught:  “Daaimna QL*”h.m-h-_c

Subject Expertise:

i
|

aculty's level of expertise and it | ‘ - ;

F

I .

| knowledge in the subject. ‘ \/ |
I ] l
|

—— e e e —————— e oo it Sl - . ¢‘ Sy —————e e e e E——— .._.f
Quality of study materials provided by | '
the Faculty. ' wotc '

——

i Faculty's ability to explain co_h'ceb'ts ! ! g
| at you level of understanding. = ; ’ \./

“oes the Faculty use additional learning resources like case studies,

. .ctivities, simulations, etc. i\./

|
| Does the faculty try to connect their subject with other subjects and e 4
‘ create wholistic understanding

Time Management:

Poor | Satisfactory | Good | Excellent

Faculty's punctuality (i.e. starts lecture on time) R
Faculty's regularity (i.e. is present for lectures as /
per schedule)

Faculty's ability to complete the syllabus on time J e




No

: Yes
Does the Faculty Conduct class tests and quizzes at least once a week’ e
\_’/

Does the faculty allocated time for revision , feedback and doubts

Class management and mentoring:

Poor | Satisfactory | Good | Excellent

Faculty’s ability to maintain discipline in class

Faculty's availability to clear doubts

Guidance provided by faculty on academics and

AK

career
e . e, e
' Does the faculty make the lectures fun and engaging e

Does the faculty motivate and inspire you to achieve better \/

academic results - i

What do you like best about this faculty\
Punclna\ihy, style of ezplavakion und egStanding rodure
" Grachicol ¢ venoFonal O\PPUDo\QQ,\.

What do you think this faculty should change?
ehe s Ave nedonal -

Additional Remarks:



Saket Gyanpeeth's

Saket College of Education

Self Appraisal Form

Basic Information

1. Name of the Faculty (in Full) Dr. /ReofMs. ~ Mapik. ™ - Joch:

2. Date of Birth: _ |\ {0} /1989 Date of joining: 102 | 2024

3. Department: (B)EA Designation held: Acaictant @ggﬁ,@g@m

4 Total Experience: 9 “es.  Experience in this Institute 2 mnonthe
5. Contact No. (Mobile): _ R 18 49168 _Residential

SWOT Section

Your strengths Your weaknesses
Belf Congidlence _Qabic b Qowme
_Creatiy |, ability 4p _ Gituakion

Acce &‘d\q Fdace

9> v hV{-
\cw\oyz cww:\-u&d

IMPORTANT NOTE

** Attach a copy of your most recent and completely updated CV+**
* * You are required to attach documents wherever needed as instructed in the
Performance Management System **

* *Attach extra sheets for answering, wherever needed **



Academic Responsibilities

What were the subject allotted to you in this academic year?

P Dearnm eduncaon - a)) gevmn L35 4“”6(?&{)
Credik cowrse

Did you use any innovative teaching methods in class? Give Details.

Discuseion | Gamnes , Prackcal ackvities

What is the student attendance attainment across all your classes this A.Y.? {Formula:

Students completing 75% attendance requirement / total number of student enrolled * 5}
8%

List of efforts that you have taken to improve the attendance of your class
Meovgi~ MeWI e NIA 3o ouP
MZROMNAIN. a0 Jy M ey

Did you complete the mandatory Research and Industrial Connect requirements this AY. Give

details. (Attach list of publications this year)

FDPs / Conferences attended/conducted by you. (Provide detailed list)

@’ﬂc\‘m\n\CV\Ow \Ud%,tl %%Q%ﬁ'm ~ ComnyegnCL
TOP - OV- e penimmamral (easming .

Any highly rated publication/FDP/conference, Give details.



Administrative Responsibilities

L
What were the administrative responsibilities / tasks assigned to you this A.Y.?

Call’ng P sy Shudets - Dple - 2022 hotely

P ' :
ﬁﬁ?mmnv&’giﬁgﬁ Noae , €t cAel ¥ oud ecocky

’&:’\Qqﬂaﬂ\/\%, VolueaddedCougse. Cov\du\d@d,?m?% e

Which committees were you a member of in this A.Y and what tasks did you i
Aeccomplish in these committees?

CornpOuny M cootl
culrural  Cormmriec

What was your contribution to IQAC work in this A.Y .Give Details.
() Evnreicdy 9 oud-g encl, Jilewatives

® ok Facultyy \igring
@ Ao WY VA '

Did you partake in any inter — departmental outreach activities? Given Details
) ) I

Rohale - Plew PresentodSoi cselool )
" CE2 FCotRp)TIHNg .

Students centered activities
What were the efforts you took towards student mentoring? Give details.
Problem golvivg | Convesy mheteges
%mei}mcf, oboud ookl '



Did you engage in a special student outreach activities? G1ve Details.

Cororoumnidy cdgeles |
Plow conductiony 2 Presantarion,

How many college google reviews do you have with your name mentions? Give details,

Gy v—Cottedt—Nagpus

Others

HR related-

1. No. of Casual leaves taken: D Leave without Pay taken: D in the AY!

o

- No. of times you reported late () Never ( ) 1-5 times () 5-10 () Frequent

() Always

L

- No. of times vou left campus early (v 1- 5 times ()5 -10 () Frequent

Declaration

All the above — mentioned details are true to best of my knowledge and understanding.

Name ign of the Faculty

DL Mare ™M . ot




Dear Asst. Prof.

Mo, Man@e:L ?cd,i

Memories fade with time and lessons are forgotten, but experiences shape a human
being and leave a lasting mark. Adolescence and early adulthood is the age one shapes
their own identify. You as a professor have the privilege of guiding young minds in
these experiences and discoveries.

“Teaching is the greatest act of optimism.” - Colleen Wilcox

Indeed, teachers are the most optimistic of all and instil that optimism into their
students. You as teacher are preparing those young adults, under your loving guidance,
for the life as an independent adult and a productively contributing citizen and all the
challenges life may throw at them.

Good teaching is not just the lessons learnt but. you teach your students the path

to seek answers to all the queries they will ever have. Teachers ask questions and help
students find answers. Yet learning isn't only about finding the right answer, but also
creating the road that leads to the answer. Learning with every step is the true sign of
progress. This will imbibe scientific temper and critical thinking into the students.

A professor has the power to shape the future generations and trahsform a nation. A%
we say, "With Great Power Comes Great Responsibilities”, being a professor comes
with immense responsibilities. I have complete faith in your calibre to take up these
responsibilities and fulfil them to the best.

[ would like to remind you, every day is a new learning experience for us as teaching
professionals too, I am there to mentor and guide you through this academic journey.

Best wishes,

I/C Principal
Satet College of Education
Saket Vidyanagari Marg,
*aada Road, Kalyan (E) 421 306.
Dist. Thane (M S)

T u
: M



Roles & Responsibilities of Assistant Professor / Associate

Professor /Professor

e To prepare a written academic plan, get it approved by the Departmental
coordinator and execute the academic plan and ensure syllabus / curriculum
completion as per the University requirement.

e To plan unit wise class test with continuous action taken for the upgradation in
result, and maintain documentation of the same.

e To motivate and encourage students to participate in the curricular &
extracurricular activities and help them to explore their abilities

e To maintain documentation of all such curricular & extracurricular
activities

e Take appropriate measures to maintain discipline in the classroom as well as in
college premises.

e To mentor the students’ on academic careers by helping them to meet
graduation requirements and advising them on academic, career, personal issues
& self-development.

e To provide feedback monthly to students regarding their overall
development.

» Mandatory contribution in exam relevant duties i.e., question paper setting,
supervision, evaluation of answer sheet, result preparation etc. as per the

requirements of exam committee of the college and University.

(=

¢ To Maintain accurate records of grades and other academic data such as
attendance records or student transcripts.

e To update and maintain academic dairy on daily basis and get it weekly
checked with the Departmental Coordinator.

e To complete the allotted NAAC work as per guideline given by the IQAC
committee of the college.

e To contribute on attaining the various NAAC criterion and improving the
departmental rating.

e To conduct research and industry outreach as per institutional policy.



Appendix I- Copy of Student Feedback Form

Feedback Form

Name of the Student: D é¢€ Pa Py MIshya.

Class:

SN B Bl

Division: .

Name of the Faculty:

Subjects taught: Prod . Ma v 9eSh Fa ki |

Subject Expertise:

Poor

| knowledge in the subject.

,’ 55513t_i:_af__a_(r:ff;c_)F),/__i qoio__ql__-_ | Exc_—eflent N

‘ Quaiit\j of_st.ijdi\}“r;aférriéf;pfc;vid
Lt[]e Faculty.

edby |

Faculty's abili%y to explain concepts
Latyou level of understanding.

es the Faculty use additional learning resources like case studies,

. -Ctivities, simulations, etc.

1 Dc-)esrthe faculty t_ryhtb- cbnAﬁéc.t t_héiirﬁs”tibjecf Vwifhib'thel; Subjects and

' create wholistic understanding
e i RUDES Taairs ¢TI SU0E MG et
Time Management:

, Poor | Satisfactory | Good | Excellent
Faculty's punctuality (i.e. starts lecture on time) L
Faculty's regularity (i.e. is present for lectures as v
per schedule)

Faculty's ability to complete the syllabus on time J vl =




Yes No

Does the Faculty Conduct class tests and quizzes at least once a week

L
Does the faculty allocated time for revision , feedback and doubts Vo

Class management and mentoring:

Poor | Satisfactory | Good | Excellent
Faculty’s ability to maintain discipline in class e
Faculty's availability to clear doubts \,/
Guidance provided by faculty on academics and St
[ Cager = | |
BTN 2 aaaseae AT
| Does the faculty make the lectures fun and engaging At I
| Does the faculty motivate and inspire you to achieve better | \/ |
‘academic results l

What do you like best about this faculty\

_Eﬁ)”qnqﬁo\r\ of H)[','( W H, <o byhle Qqu«\,]"’e,E

What do you think this faculty should change?

Additional Remarks:



Saket Gyanpeeth's
Saket College of Education

. Self Appraisal Form

Basic Infoxrmation

I. Name of the Faculty (in Full) Dr. / Prof Ms. MAN ¢sH  ART UN PATLL

2. Date of Birth: 2.9/ o) 19% 9. Date of joining: 2 /o] ] 202.4
3. Department: B -FJ. Designation held:  fAs<¢,'}. P)'D’F :
4. otal Experience: |9 Yedr( g Experience in this Institute o
5. Contact No. (Mobile): 75 28)925 59 ‘Residential 34215¢ 7230
SWOT Section i a8,
]
Your strengths Your weaknesses
My PossiHve Attitude, . L.lke +o  he houesr
Co i davre ¢. & Teking and [ devs | ke deshonesk
The deLisim. N My work,
IMPORTANT NOTE

** Attach a copy of your most recent and completely updated CV**
** You are required to attach documents wherever needed as instructed in the
Performance Management System **

* *Attach extra sheets for answering, wherever needed **



Academic Responsibilities

What were the subject allotted to you in this academic year?
FY.B.Ed. ($em-1 ) know)edpe <f caviienfum ., SEM-1 - Pedagegy Schuol
Subjeet Economyes

SY.B.EJ. SEMm-[D) - Lavguq9e Acracs The cqny

9 The Cqnicnfyn, SEM-I ~ Loviem forgiy [n e
Did you use any innovative teaching methods in class? Give Details. awd EJy Colfoy,
USed TeT fuvels DiScuslvy, methods, ustd -y EXamy

Lo Todoy ihe .

What is the student attendance attainment across all your classes this A.Y.? {Formula:

fles vy

Students completing 75% attendance requirement / total number of student enrolled * 5}
FM.B.Ey. —8s.
SY.B'EA ~ 90 '-'g:g'
st of efforts that you have taken to improve the attendance of your class
PeTared - Mefor — ek ey Jaoyfs. Premaed ™MIWDSH feam .
Abtent Shadents JH adliv) reny|ats.
Did you complete the mandatory Research and Industrial Connect requirements this AY. Give
details. (Attach list of publications this year) : ‘
Ph” L "rA gS"h_fd)f 61( A‘H’?NQ’C To waYdr G M?W A P!Jad?‘avw "V'f'Hj
¢! w_2
Academic gqohivemen t Md se(f edieem
Shde 15

FDPs / Conferences attended/conducted b){ you. (Provide detailed list)

Mrtond  Hebbuso Lonforanet and Mesentd  , fn-
o Triding  Kneyfledjt Syster ov 2™ Marely 2024

of S‘éﬂ"?w:a\w’

Any highly rated publication/FDP/conference, Give details.



Administrative Responsibilities

What were the administrative responsibilities / tasks assigned to you this A.Y.?

Libravy  book 134 RagStey were .
Nﬂﬂ{," Wrayl.

Which committees were you a member of in this A.Y and what tasks did you
Accomplish in these committees?

U Commum by worte - Luchaye . 2) Frepd viad- I\«d«q@t,

%) Lnlemehy £le- woat .
3] Exaw - g feyision - Conivedity Exam)

What was your contribution to IQAC work in this A.Y Give Details.
D Alumani crfferis -4 s+~

9 Inlemglyp Gl .

Y Lhdeant Mugie wort—

)

Did you partake in any inter — departmental outreach activities? Given Details
- 9 L] 5
M - Q%Nl\’\k Corriferts CAW]QQJH/
D Blow Devialet) Cam/ ﬂ#eng.y )

Students centered activities

What were the efforts you took towards student mentoring? Give details.

1) Communily Mw{(_/ Lelad W f ﬁmmwvﬂ’}/ M g 007 - Map Hef j')’bug”wm



Did you engage in a special student outreach activities? Give Details.

Argemedr  of CQemwaflf d MUS VITH o 284 . ohtng,

How many college google reviews do you have with your name mentions? Give details.

Others
HR related-
I. No. of Casual leaves taken: Leave without Pay taken: in the A.Y.
2. No. of times you reported late () Never ( ) 1-5times( )5-10( ) Frequent
() Always

3. No. of times you left campus early ( ) 1- 5 times ( )5-10( ) Frequent

Declaration

All the above — mentioned details are true to best of my knowledge and understanding.

Maviegesh Rt ‘i&é_f’\'ﬁ 9

Name & Sign of the Faculty




Dear Asst. Prof.

R TXY 'B\-»«ﬁnaa»oﬂ; ) T

Memories fade with time and lessons are forgotten, but experiences shape a human
being and leave a lasting mark. Adolescence and early adulthood is the age one shapes

their own identify. You as a professor have the privilege of guiding young minds in
these experiences and discoveries.

“Teaching is the greatest act of optimism." - Colleen Wilcox

Indeed, teachers are the most optimistic of all and instil that optimism into their
students. You as teacher are preparing those young adults, under your loving guidance
for the life as an independent adult and 2 productively contributing citizen and all the
challenges life may throw at them.

2

Good teaching is not just the lessons learnt but, you teach your students the path

to seek answers to all the queries they will ever have. Teachers ask questions and help
students find answers. Yet learning isn't only about finding the right answer, but also
creating the road that leads to the answer. Learning with every step is the true sign of
progress. This will imbibe scientific temper and critical thinking into the students.

A professor has the power to shape the future generations and transform a nation, A’ 3

we say, "With Great Power Comes Great Responsibilities”. being a professor comes

with immense responsibilities. 1 have complete faith in your calibre to take up these
responsibilities and fulfil them to the best.

[ would like to remind you, every day is a new learnine experience for us as teaching
o L L= [‘ =
professionals too, I am there to mentor and guide you through this academic journey.

Best wishes,

NVATYA

s
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Roles & Responsibilities of Assistant Professor / Associate

Professor /Professor

e To prepare a written academic plan, get it approved by the Departmental
coordinator and execute the academic plan and ensure syllabus / curriculum
completion as per the University requirement.

e To plan unit wise class test with continuous action taken for the upgradation in
result, and maintain documentation of the same.

e To motivate and encourage students to participate in the curricular &
extracurricular activities and help them to explore their abilities

e To maintain documentation of all such curricular & extracurricular
activities

e Take appropriate measures to maintain discipline in the classroom as well as in
college premises.

* To mentor the students’ on academic careers by helping them to meet
graduation requirements and advising them on academic, career, personal issues
& seif-development.

e To provide feedback monthly to students regarding their overall
development.

* Mandatory contribution in exam relevant duties i.e.. question paper setting,
supervision, evaluation of answer sheet, result preparation etc. as per the
requirements of exam committee of the college and University.

¢ To Maintain accurate records of grades and other academic data such as
attendance records or student transcripts.

e To update and maintain academic dairy on daily basis and get it weekly
checked with the Departmental Coordinator.

* To complete the allotted NAAC work as per guideline given by the IQAC
committee of the college.

e To contribute on attaining the various NAAC criterion and improving the
departmental rating.

e To conduct research and industry outreach as per institutional policy.



Administrative Responsibilities

What were the administrative responsibilities / tasks assigned to you this A.Y.? >
Mepr fod | ien Lee Crroup _ 035( [3,./\5‘0{1 Stfr B.ikd ) ) o
Micao-SoFt “Teams., meples  Menlee  cOhod-- i
& N,ﬁ}ﬁc _ O - oaxol inator

Which committees were you a member of in this A.Y and what tasks did you
Accomplish in these committees?

wAARC -
Menloa-Menlee (qesoup

What was your contribution to IQAC work in this A.Y .Give Details.
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Students centered activities

What were the efforts you took towards student mentoring? Give details.
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Did you engage in a special student outreach activities? Give Details.

ND o

How many college google reviews do you have with your name mentions? Give details.

“ 5

O.thers
HR related-

L. No. of Casual leaves taken: AJO Leave without Pay taker: /@ inthe A Y.

N

- No. of times you reported late () Never () 1-5 times ( )5-10( ) Frequent

( ) Always

LI

- No. of times vou left campus early () 1- 5 times ()5 -10 (- ) Frequent

Declaration

All the above - mentioned details are true to best of my knowledge and understanding.

B Agﬂ.dwo, | gué Yarmanlan -

Name & Sign of the F acul;y




Saket Gyanpeeth's

Saket College of Education

Self Appraisal Form

Basic Information

1. Name of the Faculty (in Full) Dr. / Prof Ms.fy) 5. Bl"aff 50‘ vat « ZSULTQI’Y)Q/')['QD
2. Date of Birth: 49 -03 — (945 Date of joining: M| -0 3- X 0adA

3. Department: 8 ’ Fd’. Designation held: QSS" - p(a”oPESS oY

4 _ otal Experience: [ Jyeqnys Experience in this Institute

5. Contact No. (Mobile): Q930049496  Residential 99300 }f/_{gg_r?[ Qg $0532234

SWOT Section

Your strengths Your weaknesses

Q@fa C&!}/h/‘f C’CDrY)mumm%ao ﬁqck @ﬁ Qz;loeﬂ;e/\oae 10 B /\NO/
Powble ,___6’QL\_/_L'O L&[V,’(Y i
Ti e ma/)a7€me/nl' ek

IMPORTANT NOTE

** Attach a copy of your most recent and completely updated CV**
** You are required to attach documents wherever needed as instructed in the
Performance Management System **

* *Attach extra sheets for answering, wherever needed **



Academic Responsibilities

What were the subject allotted to you in this academic year? -+ :

) Envieamented ‘Staclies [ 3.5d 1) Hal+
2) pgo!adt?ﬁj of @owesce (7 Boled - T]

Did you use any innovative teaching methods in class? Give Details. p )

_ '‘Padto ) -
Y | fnlnaduceo/ [es50m b Sf*uo{é’/ﬂ'i"’ /Dm;hon/ o
tell Hem Fo coale olecan [gclure rotes

What is the student attendance attainment across all your classes this A.Y.? {Formula:

Students completing 75% attendance requirement / total number of student enrolled * 5}

Zoto 8L+

List of efforts that vou have taken to improve the attendance of your class |
ers @U’ﬁd

P of call o SMdéﬂvl—g-O-P roy  roentod fZOuP
gzﬁﬁmh C'r%”' P“Q(‘E’d' Subrmission, C‘vmn\?)um(“‘c% ol

Did you complete the mandatory Research and Industrial Connect requirements this AY. Give

details. (Attach list of publications this year)

e ——

FDPs / Conferences attended/conducted by you. (Provide detailed list)

E"’CPIO“MJ Use of P Tools 1o Resena
}Carmwﬁ)

Any highly rated publication/FDP/conference, Give details.
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Appendix I- Copy of Student Feedback Form

Feedback Form

Name of the Student: §au el » g\lgﬂafﬁtl)a;’:)
Class: B : Ed t !

Division: Q(
Name of the Faculty:BkﬁYq’\/djv'g " Subjects taught: Lc"n\fv‘ormmwf-oc/ L:‘CJU(QA:'”

Subject Expertise:

e R (Poor _|satisfactory [ Good | Excellent |
aculty s level of expertlse and | s
knowledge in the subject. | | i
. | | |
Quahty of study materials prov:ded by _ j - l R J
' ‘the Faculty. B L i s J - _ RS

Faculty s ability to explain concepts .
| at you level of understanding. ;

e S Sy S e )
itk e Yes | No
'es the Faculty use ‘:dt.atlonal Ieammg resources like case studies, o]
_ctivities, simulations, etc. |
Does the faculty try to connect t'héiESleJecth;Eh other subjects and \/ G
{ ' create wholistic understanding I J |
Time Management:

‘ Poor | Satisfactory | Good | Excellent
Faculty's punctuality (i.e. starts lecture on time) o
Faculty's regularity (i.e. is present for lectures as ot
per schedule) ey
Facu!ty s abillty to complete the syllabus on time ’ ‘




Does the Faculty Conduct class tests and quizzes at least once a week Yt

Does the faculty allocated time for revision , feedback and doubts st

Class management and mentoring:

Poor | Satisfactory | Good | Excellent |
Faculty’s ability to maintain discipline in class e
Faculty's availability to clear doubts -
Guidance provided by faculty on academics and | -
o S £ M
Does the faculty make the lectures fun and engaging S R |
Does }Aﬁgf’aculty motivate and inspire you 1o achieve better o | it r
academic results | - gl |
What do you like best about this faculty\ /

EoPlancdion  wnethod Ao Vet gﬂﬂvj o) [
O wileth te Momf)\e) '

What do you think this faculty should change?

No Commenl2

Additional Remarks:

f\»oH/u‘:f(



Mas. Amina  Shaik),

Memories fade with time and lessons are forgotten, but experiences shape a human
being and leave a lasting mark. Adolescence and early adulthood is the age one shapes
their own identify. You as a professor have the privilege of guiding young minds in
these experiences and discoveries.

Dear Asst. Prof.

“Teaching is the greatest act of optimism." - Colleen Wilcox

Indeed, teachers are the most optimistic of all and instil that optimism into their
students. You as teacher are preparing those young adults, under your loving guidance,
for the life as an independent adult and a productively contributing citizen and all the
challenges life may throw at them.

Good teaching is not just the lessons learnt but, you teach your students the path

to seek answers 1o all the queries they will ever have. Teachers ask questions and help
students find answers. Yet learning isn't only about finding the right answer, but also
creating the road that leads to the answer. Learning with every step is the true sign of
progress. This will imbibe scientific temper and critical thinking into the students.

A professor has the power to shape the future generations and transform a nation. A%

we say, "With Great Power Comes Great Responsibilities", being a professor comes

with immense responsibilities. 1 have complete faith in your calibre to take up these
responsibilities and fulfil them to the best.

[ would like to remind you, every day is a new learning experience for us as teaching
professionals too, I am there to mentor and guide you through this academic journey.

Best wishes,

3 . 1
1/C Principal
gaket College of Edrcr:atmn
: gaket Vidyanagar! Ma gi1 =
~shoada Road, Kalyanl (E}42 5
Y st Thans (M S)




Roles & Responsibilities of Assistant Professor / Associate

Professor /Professor

e To prepare a written academic plan, get it approved by the Departmental
coordinator and execute the academic plan and ensure syllabus / curriculum
completion as per the University requirement.

e To plan unit wise class test with continuous action taken for the upgradation in
result, and maintain documentation of the same.

To motivate and encourage students to participate in the curricular &
extracurricular activities and help them to explore their abilities

To maintain documentation of all such curricular & extracurricular
activities

e Take appropriate measures to maintain discipline in the classroom as well as in
college premises.

¢ To mentor the students’ on academic careers by helping them to meet
graduation requirements and advising them on academic, career, personal issues
& self-development.

e To provide feedback monthly to students regarding their overall
development.

e Mandatory contribution in exam relevant duties i.e., question paper setting,
supervision, evaluation of answer sheet, result preparation etc. as per the
requirements of exam committee of the college and University.

To Maintain accurate records of grades and other academic data such as
attendance records or student transcripts.

To update and maintain academic dairy on daily basis and get it weekly
checked with the Departmental Coordinator.

To complete the allotted NAAC work as per guideline given by the IQAC
committee of the college.

To contribute on attaining the various NAAC criterion and improving the
departmental rating.

To conduct research and industry outreach as per institutional policy.



Appendix I- Copy of Student Feedback Form

Feedback Form

Name of the Student: T\ )y Uﬁ Ashudosh,
Class: M. .¢ ol
Division:

Name of the Faculty: Subjects taught:

Subject Expertise:

l i - Y % Poor _ Satlsfactory | Good
| Faculty's level of expertise and |
knowledge in the subject. ' '

l
| |
L R 1

' Quality of study materials provided by |
the Faculty. l

| Excellent

e [
|
|

-

e ’
|
|
|

| Faculty's ability to explain concepts
| at you level of understanding.

~oes the Faculty use additional learning resources like case studies,
Ctivities, simulations, etc.

create wholistic understanding

LDoes the laftllt; trytc;connect their Slelect with other-s_ﬁbject-s“a;-rldl "

Time Management:

Poor | Satisfactory

Excellent

Faculty's punctuality (i.e. starts lecture on time)

Faculty's regularity (i.e. is present for lectures as
per schedule)

Faculty s ability to complete the syllabus on time




Yes | No
Does the Faculty Conduct cla;s tests and quizzes at least once a week —
Does the faculty allocated time for revision , feedback and doubts —
Class management and mentoring:
Poor 7Satisfactory Good | Excellent
Faculty’s ability to maintain discipline in class -
Faculty's availability to clear doubts | —
Guidance provided by faculty on academics and [ T
career L i
P e iy ' Yes.. L. No.

[ Does the faculty make the lectures fun and engagi}{é“

Does the facuity motivate and inspire yoﬁ to achieve better
academic results

What do you like best about this faculty\

QQCU\‘ﬁ give pyesendadion wod ¢ lechure

What do you think this faculty should change?

No  Cowtan by

Additional Remarks:

[N




Saket Gyanpeeth's

Saket College of Education
: Self Appraisal Form

Basic Information

1. Name of the Faculty (in Full) Dr. /Prof Ms. Ay ihe  <ha L h

2. Date of Birth: {0] 0G| K| Date of joining: 1R]o2 o002 4

3. Department: R - ':C} Designation held: p <4 - Pfoﬁ

4 Total Experience: JY XY eary Experience in this Institute O ay\‘H\g‘

5. Contact No. (Mobile): 8652 4174 84  Residential

SWOT Section

Your strengths Y our weaknesses
Cal iy takive cliercion Twiichigghty Tmmedintely. gedtns
) =
[_\_\,,E'L?-_I__gﬁﬂiv\g fanic  weast jn He  <iluaHa,
IMPORTANT NOTE

** Attach a copy of your most recent and completely updated CV+**
** You are required to attach documents wherever needed as instructed in the
Performance Management System **

* *Attach extra sheets for answering, wherever needed **



Academic Responsibilities
What were the subject allotted to you in this academic year?
FVR.gd: Learnitg andl Teackivg - Hinds meHod
S-YR l:d Y ¥ on mente! Coucton
Did you use any innovative teaching methods in class? Give Details.

Nel, Uge ppT and ol iscgcyan W\QHOJ-

What is the student attendance attainment across all your classes this A.Y.? {Formula:

Students completing 75% attendance requirement / total number of student enrolled * 5}

20-7.

List of efforts that you have taken to improve the attendance of your class

Convince to shclen s QTS atencAgac e
Ule Imwve 3 ve hac,U\«g kr\(’)r‘bd

Did you complete the mandatory Research and Industrial Connect requirements this AY. Give

details. (Attach list of publications this year)

]*‘DPS./ Conferences attended/conducted by you. (Provide detailed list) :
Expdichtial  Learni hop Tis EQ P Was iInline  MooR: "i\ Hy
TOP. ledn Ey)Yoinrenta |, cutural. évalaghioval expen cnhea |

lecrnivs

Any highly rated publication/FDP/conference, Give details.

p Fop- ExpaianHal Lerining QP»’fR‘A_OU

2 FOP - Yoga Skess movagoment
814]54 Clw Process )



Administrative Responsibilities

What were the administrative responsibilities / tasks assigned to you this A.Y.?
Cl\ege Development @wmmitee ¢ cc)

Which committees were you a member of in this A.Y and what tasks did you
Accomplish in these committees?

2 Inlnal  Eneam

eNC Commitiee '
Shudat councl! omwitiee

What was your contribution to IQAC work in this A.Y .Give Details.
D e Yali¢- ogo -2 — 2020-22 -/ 202|-27 ’Cmple‘-ﬁ; 2020-92 ~ P8 cegy

on 3"“‘_‘)
2) Sy unci | - :
3 valug adele) - CNoga)

oy MontH calend &8 € <an-T 2023)
S MR CAome e  Pegis k) ~(¢ 2022-2])

Did you partake in any inter - epartmental outreach activities? Given Details

Mowmuni Y WYk ~ g todsivee- bldage  boie - Lhoclqwalli 02(2(ay
' » lanhoy Radlapai- 12112
Ca}\ducz}f “ vaY) 0L O‘Gj_g ce_\{L,{chAn,

Students centered activities

What were the efforts you took towards student mentoring? Give details.

Fog®un ainge - awhy Rinasl, Bt
Sch e daj celelyg Hoy -

LeSSon 3uiclance
In kﬁ%&k{pf Sqled :CLaa’-

Convey all academiC mass oges



Did you engage in a special student outreach activities? Give Details.
Covnin Umf N work -
Mye¥o

How many college google reviews do you have with your name mentions? Give details.

Others

HR related-

I. No. of Casual leaves taken: Leave without Pay taken: in the A.Y.

(RS

- No. of times you reported late () Never ( ¥1=5 timegi( JS-10¢ ') Frequent

() Always

L2

- No. of times you left campus early () 1-5 times( )5 -10 ( ) Frequent
Declaration

All the above — mentioned details are true to best of my knowledge and understanding,

Shay
Name & Si‘g}';%}f'tﬂ; Faculty
C Bssh-Prod. Pmina Slajyh)
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SAKET COLLEGE OF EDUCATION - B.Ed,KALYAN (EAST)
Annual Accounts
2022-2023




SAKET COLLEGE OF EDUCATION - B.Ed,KALYAN (EAST)

Dated : 07.10.2023

Chalrman

Secretary

Balance Sheet as at 31.03.2023 = Amtin Rs.
Liabilitles Rs. Rs. =~ Assets Rs. Rs.
Ou n j Fixed Assets
{As per Schedule - A) 439,868.00 | {As per Schedule-C) 2,289,299.00
Sundry Creditors Investments
{As per Schedule - B) 35,172.00 | Fixed Deposit 271,659.00
Interest accrued for year ~ 271,659.00
Assistance
Saket Gyanpeeth 2,362,430.24 | Current Assets
Fees Receivable 94,993.00 94,993.00
Loans & Advances 72,911.00
Cash & Bank Balances
Cash On Hand 2,370.00
Axis Bank 99,554.24
Central Bank of India 6,684.00 108,608.24
. 2,837,470.24 2,837,470.24
As per our report of even date
For Saket College of Education- B. Ed
For Attar & Co.
Chartered untants
(Firm Reg.{No. 112600 W)
Principal
(.. MF.ATTAR
. o No. 034677 For Saket Gyanpeeth
M
Proprietor . 5 ottt o>
Mem No:-034977 . (A et

Treysu

Saket College of Educs™mm
Sakst Vidyanagari B2 ‘
-.nchpada Road, Kalyan {i.; - - IU6.

1/C Principal

Dist. Thane (M S)




SAKET COLLEGE OF EDUCATION - B.Ed,KALYAN (EAST)
Income and Expenditure account for the year ended on 31.03.2023
Expenses Rs. Income
d

To Salary Exp ¢ 2,754,838.00 | By Tultion Fees 2,834,811.00
To Affiliation Fees ¢ 49,500.00 | By Bank Interest 22,671.00
To Honorarium , 40,000.00 | By Interest on FD 13,658.00
To Advertisements o 86,580.00
To Administration Charges PF o 9,594.00 | By Excess of Expenditure over Income 2,886,899.99
To Printing & Stationery T 151,750.00
To Electricity Charges T 7 169,320.00
To Repairs & Maintenance Exp \ & 84,344,00
To Employars Contribution PF © 86,303.00
To Subscription & Perlodicals | 78,366.00
To Securlty Charges o 111,000.00
To N.A Tax 2,081.00
To Miscellaneous Expanses 241.00
To Staff welfare » 110,093.00
To Property Tax 71—, 36,696.00
To Audtt Fees £ 36,236.00
To Telaphone Expenses T 58,317.00
To University of Mumbai Fees ¢ 398,436.00
To Admission Regulating Autority ¢ 120,000.00
ToGardenExp T 41,400.00
To Examination Expenses o 68,409.00
To Bank Charges 817.28
To Depreclation a 325,944.00
To Computer Expenses T-_ 95,661.00
To Professional Charges x_ 2,000.00
To Office Expensess 2. 85,209.00
To Conveyance o 169,379.61
To Skill Training Exp o 225,000.00
To Consumable Exp T 57,600.00
To NAAC Processin Fees 29,500.00
To Water Charges I 18,000.00
To Gathering & Function € 103,030.00
To Seminar & workshop Exp 132,395.00

5,758,039.89 5,758,039.89
As per our report of even date

For Saket College of Education- B, Ed
For Attar & Co.
Chartered Accountants
(Firm Regy No. 112600 ) éﬂﬁﬁ;;j
Principal
For Saket Gyanpeeth
s

M Patta . $
Proprietar ' 0/ gm L0
Mem No:-034977 r‘\ ‘/ e \'_‘ W ’
Dated : 07.10.2023 cha rman Secretary Treas

1/C Principal

Saket College of Education
Saket Vidyanagari Marg,
Chinchpada Road, Kalyan (E) 421 306.
Dist. Thane (M 8)



SAKET COLLEGE OF EDUCATION - B.Ed,KALYAN (EAST)
Schedule forming part of Balance Sheet for the ear ending 31.03.2023

~d

Schedule : A : Outstanding Liabilities Amt in Rs.
Exam Remuneration 6,004.00
Electricity Charges Payable 19,300.00
Pf Shares Payable 22,609.00
Salary Payable 391,955.00

439,868.00

Schedule : B : Sundry Creditors

ideal Pest Control

Olive Advance Security Integrated Solution Pvt Ltd
Mahavir Fire Consultant & Agency

Govind Book Stall

Jyoti Punjabi

- — el

2,750.00
12,740.00
8,640.00
6,088.00
4,954.00

35,172.00

I/C Principal
Saket College of Educ:tion
Saket Vidyanagari & .-
Chinchpada Road, Kalyan (€ : 21 306.
Dist. Thane (M S)




SAKET COLLEGE OF EDUCATION - B.Ed, KALYAN (EAST)

Schedule forming part of Balance Sheet for the year ending 31.03.2023 Amt in Rs,
Schedule: ¢ : !-‘ixed Assets
Particulars % Ason Additions Additions Deductions Total Depreciation Ason
1-Apr-22 Before Sept After Sept 31-Mar-23
Furniture & Fixture 10 937,198.00 - 334,300.00 ] - 1,271,498.00 110,435.00 1,162,063.00
Boards 10 5,742.00 - - - 5,742.00 574.00 5,168.00
Water Cooler 10 13,066.00 - - = . 13,066.00 1,307.00 11,759.00
Lift 10 679,532.00 - - - 679,532,00 67,953.00 611,579.00
Science lab equipement 15 13,824.00 - - - 13,824.00 2,074.00 11,750.00
Inverter & Batteries 15 16,028.00 - - - 16,028.00 2,404.00 13,624.00
Biomatric 15 2,319.00 12,501.00 = T - 14,820.00 2,223.00 12,597.00 s
CCTV Camera 15 10,580.00 129,004.00 10,580.00| T - 150,164.00 21,732.00 128,432.00
Motor Pump 15 2,454.00 - - - 2,454.00 368.00 2,086.00
Electrical Installations 15 41,950.00 = 8,800.00| T - 50,750.00 6,953.00 43,797.00
Mobile Handset 15 7,862.00 - - - 7,862.00 1,179.00 6,683.00
Library Books 40 42,987.00 34,604.00 11,042.00 | L - \88,633.00 33,245.00 55,388.
Printer M 40 2.00 - 19,600.00 { T - 19,602.00 3,921.00 15,681
Qmputer I / C Principafo 20,534.00 56,074.00 204,660.004 ’ 5 _ 281,268.00 71,576.00 209,692,
Saket College of Fducafion [Ei -
GrandTotal idyansgsr| 24 i 1,794,078.00 232,183.00 588,982.009 - 24 2,615,243.00 325,944.00 2,289,299.00
Chinchpada Road, voroe - 308,

Dist. Thane \M 3)



SARET COLLEGE OF EDUCATION - B.EG/KALYAN {(EAST)

Schedule forming part of Balence Sheat for the yaar anding 31023027

Schedule : C : Fixed Assets

Particulars % } Asan Additions Additions Deructlons
B _thpe21 | Beforesept | AfterSept }
Furnfture & Flktuic 10 548,665.00 372,000.00 [T
Boards 10 6,380.00 -
water Cooier 10 14,518.00
Lift 10 755,036.00
sclence fab equipement 15 16,264.00
[nverter & Batterles 15 18,857.00 -
Biomatric 15 2,728.00 - -
CCTV Camera 15 12,457.00
Mator Pump 15 2,887.00 -
Elactrical installations 15 49,353.00 - B
Mobila Handset 15 - - 8,499.00
Library Books 40 34,254.00 = 28,044.00 ||
Printer 40 4.00
Computer 40 24,224.00
Grand Total 1,585,617.00 | - | 408543.n0

i -

EY - Sy
n t hl‘.’?l‘\"vs? 11
\ S

¥4

S,

1/C Principal

Saket College of Education

Saket Vidyanagari Marg,

Chinchpada Road, Kalyan (E) 421 306.

Dist. Thane (M S)

1,020,665.00

6,380.00
24.518.00
755,036.00
16,264.00
18,857.00
2,728.00
12,447.00
2,887.00
49,353.00
8,499.00
62,298.00
4.0

34,224.00

2,004,160.00

P

Amt in Rs. |

Depreclation Asan

A -
§3,467.00 937,198.00
638.00 5,742.00
1,452.00 13,066.00
75,504.00 678,532.00
2,440.00 13,624.00
2,29.00 16,028.00
409.00 2,215.00
1,867.00 10,580,00
433.00 2,454.00
7,403.00 41,950,00
637.00 7,86200
19,311.00 42,987.00
200 2.00
13,690.00 20,534.00
210,082.00 |  1,794,078.00
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SAKET COLLEGE OF EDUCATION-B.ED.KALYAN (EAST)
Annual Accounts
2021-2022

S

I/C Princj
Saket College of ;f_;’ .




e e —

L

)

SAKET COLLEGE OF EDUCATION - B.Ed, KALYAN (EAST) )
income and Expenditure account for the year ended on 31.03,2022 Amtin Rs. {
Expenses Rs. Income Rs.

ToSalaries ¢ 1,034,099.00 | By Tuition Fees 1,964,869.00
To Rent 2.333,261.00 | By Bank Interest 5,091.00
To Affiliation Fees © 49,500.00 | By Interest on FD 12,264.00
Jo Advertisements o 43,105.00
To Printing & Stationery _L 99,713.00
To Electricity Charges T 93,530.00
To Repairs & Maintenance & 228,960.00
To Newspaper & Magazines . 15,742.00
ToNATax 2,081.00
To Miscellaneous Expenses - 3,855.72 | By Excess of Expenditure over Income 3,591,562.21
To Staff Welfare * 47,769.00
To Property Tax X 56,696.00
To Audit Fees. £ 33,712.00
To University of Mumbai Fees @ 57,860.00
To Admission Regulating Autority ® 50,000.00
To Examination Expenses « 36,485.00
To Depreciatian ¢ 210,082.00
To Computer Expenses T 86,481.77
To Professional Charges ¢ 10,000.00
To Office Expensess & 89,514.00
To Conveyance o, 90,435.72

. 5,573,786.21  5,573,786.21 |
As per our report of even date

For Saket College of Education- B. Ed
For Attar & Co.
Chartered Accountants q o
(Fiem Rgg. No. 112600 W) . 125( A
- Pr‘Lciml
o For Saket Gyanpeeth

M F Atthr - %
Proprietor Mg / e g e _r'\f..
Mem No:-034977 ﬁ’*.f:" Q) \‘5 lL :://
Dated : 23.09.2022 Chairman Secretary Treasilr%

e

1/C
Saket Celle
Sak~

Chinchips
9]

4 4-”2-:" "y

Principal
g8 of Education

i Marg,
(£)421308.

o (M S)



~GAKET COLLEGE OF EDUCATION - B.Ed, KALYAN (EAST)

galance Sheet as at 31.03.2022 -
RERE.
Habilities Rs. Rs. Assets
- o it - i
Outstanding Liabilities Elyed Assets
(As per Schadule - A} 98,119.00 | (As per Schedule-C) 1,794,078.00
Sundry Cregfors Investments i
{As per Schedule - B) 11,839.00 | Fixed Deposit 258,001.00
Interest accrued for year | - 258,001.00
Assistunce
Saket Gyanpeath 3,363,768.13 | Current Assets
fFees Recnivable 118,986.00 118,986.00
Cash & Bank Balances
Cash On Hand 3,262.00
Axis Bank 1,291,157.13
| - Central Bank of India 8,152.00 1,302,661.13 |
3473,726.13 3,473,726.13
As per our report of even date
For Saket College of Education- B. Ed
For Attar & Co.
Chartered AccourTtants G
(Firm Rel, No, 112600 W) P ] 2
c:f."'i’r'n'lc‘t!::hal
6 g% - [/ For Saket Gyanpeeth
7 =
S ; { x !\“& M P‘.H o . A
Proprietor \1 %\ f\l,';;f‘ 7 S st \1 \
Mem No:-034977 D0 o %s. o ’ (SO a0
Dated :23.09.2022  *.- U/ Chairmzn Secretary Treasuker .27
Sl '._‘_._r’J
rincip .
1 % P;e - = ducation
ef N ik
gaket CO - anagari Mard:
gaket Vi ‘id KEES‘ (E) 424 308
. ada Ro ’
ChinchP Thane ( )




‘Ed,KALYAN (EAST)

SAKET COLLEGE OF EDUCATION - B
03.2022

heet for the year ending 31.

Schedule forming part of Balance S

schadule : A : Outstanding Liabilities Amt in Rs.
Exam Remuneration 6,004.00
Uom Contribution Payable 85,316.00
Salary Payable = 6,799.00

98,119.00

Schedule ! B * Sundry Creditors

{deal Pest Control 2,750.00
Mahalaxmi Printing Press 3,540.00
oOlive Advance Security lntegrated Solution Pvt Ltd 3,829.00
Shree Krishnai Paper Mart 1,720.00

11,839.00

eI\ IO, W

I1/C Principal
Saket College « ' Rducation
Sake! Vitoroots Marg,
Chinchpada Ruw:, .:yan|\E)421308.
Dist. Thane (M S)
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I/C Principal
Saket College of Education
Saket Vidyanaari Marg,
Chinchpada Re2: Lian{€)421306.
Dist. Taane (v 3)

A

|||\\-’ \ D'BT ;H&NE

W\
‘\iﬁll-- e
NGE

[ [ Haran FEjo




j Hy Bank Interest

reston FR

iR i

Gligibifity Expenises i

| To Prindng & Statioeery T |

To Miscellanceus Eupanses
!

ToStaflf Welfare o

roperty Tax I

By Excess of Expenditure over Incomo ) LR
|
!

To Depra

|
|
! { 4368,250.20 !
|
{
|/ i
1 P - )
| Far Saket Collezn of Education- 6
|
T |
Pringipal |
]
!
1 forSakel Gyanpecth
o |
\
9| |
i1 5 |
i - 1 :
, , kA e i
/-'. ".;‘ Ii (;LC/--L["\/T. <" b
: i < . !

Chairman Secietary Ve asune

I/C Principal
Saket Collage of Rducation
Saket a1,
Chinchpadi: - ~ 0221308,
Di" E.i-u...:u.- L‘iﬂ e)




AZEOE O\
/S -
O KALYAN

( DlST.THA;,EE,

I
IrI Lizduings: |
f |
| 1
| |

|

-
3
' 145 Jyran
| | i
[ 1
i |
II 1 __Llc?,b b O
.! I | ! |
|
J |
J i
I‘ -
| |
(B33 - = |
=y St
! : .
|, ]
\.A-
LBy
—T
Frinzins!
i L
] 1 el . =
i3 : i LHOT Sake Syansenth
1 * }
| G257 AN, . ) i _, o
Datad 1 1851003 <h 2 ,’9\‘{/ ; Sz
’ W= & o
T O Aiee
Chairman o
Seoretac,
o

fist
1/C Principal
Gaket College of Education
Saket Vidyanagari Marg, K
Chinchpada Road, Kalyan (E)421 306.
Dist. Thane (M S)



[
°

| Sthedule forming parg of

SARECOHLUEEE OF F1 WICATION - B f_’j,:\

ol Balance Sheet

Outstanaing Liabilities

Scheduls = A

! $p Ay Y A S ——
e D0 D sundry Creditors

I/C Principal
Saket College of Educatiop
Saket Vidyanagpari Marg,
Chinchpada Road, Kalyan (& }-2231 308
Dist. Thane (M gy

ALYAN (CAST)

d - . sty i e 4 .
1O tNe yvear ending

I}
i)
| 2e
1l

AmLn

8,87(

J.00

y 115,

6,004.00 |

&4

215,971

1.00 |

’ 1]
|
585.00



eG6F 0

{/\'\f/’—‘
1Q
?!:_) }ALYAN‘E) ?:
‘\"",J_; DISTTHANE )\:)
(4 \Y,
&+»no
| i 'T 3
| v | | | |
|
L | | |
0o |
[ | i .:
i ! | i I{ |
| |
.' I | 5 | |
| | i
| | :
| |
i |
I | |
| 706 ) I'
il
| I 1.8 : ) !.

1/C Principal
Saket College of Education
Saket Vidyanagari Marg,
Chinchpada Road, Kalyzn (E)421 306.
Dist. Thane (M S)
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SR CORMEGE OF BQUERIOM= 4 AL AN (2481

20[9-2020

1/C Principal .~
Saket College of Education
Saket Vidyanzua:t Marg,
Chinchpada Road, reiyzn (E) 421 306.
Dist. Thane (M S)




,f\|~'[_1 ( O‘ EGEON ERUCATION - B ':'rJ,‘rlf\l-\ AN (EAST)
Amtin Rs,

’]ausmc .;h‘L\ asa a 830820
=3 —y- i s
Liahilities R its Assets s Rs
— e - — — —— = e -__;|
Outstanding Liabiliiies Fimodd Adseis
(As per Schedule - Al 162,973.00 | {As per thchHc-C) =" 1,817,655.00
Sundsv Crodieis liveastrnnnits
{As per Schaduwle - B) 17,631 00 ! Fixed Deposit 217,613.00
I Irrerest accrued forvear 14,614.00 232,227.00
fnalntance !
Saket Gyanpeelh 1,930,118.5 ‘ Current Assets !
fees Receivabla 34,958.00 34,398.00
_A — 2O T
H I 1 [)Ci /Ill N
Avis Bank 3,652.54 I
1
[ Central Bank of india 7,681.00 21,8428 4]
=2 s 4 ,‘ I el bl S
)_H)/}i/_h! ] |_2106,72251
S — o — s - aepr——— e
As per our report of even date
far Sake! Collope of Fducation- 8 Fd

far Atiar & Co.
Clhisreoend Accountants
Sn pio. 1I2EN0 W)

(Frrm 25 (17
Srincipal

for Saket Gyanpazth

8 W2
e
JR"","

DA

— \
Chairman Sacrelany Tripdarer

1 /C Principal
ge of Education

Saket Vidyanag gari Marg,

Chinchpada Road, Kalyan (E) 424 306.
Dist. ¢+ Thane (M



| SAKFT COLLEGE OF FDUCATION - B Ed,KALYAN (FAST

Im ome and s

wnenditure

s account for the year ended on 31.03.2020

L»penses

To Salaries »
To Rent o

{ To Affiliation Fees e
To Honorarium e
To Advertisements
To Adniinistration Charges PF ¢
To Printing & Stationery L0

To Electricity Charges &

To Repairs & Maintenance &
To Employers Contribution P& 4
To Newspaper & Magazines L~
To Membership Fees L.

| To Sacurity Charges #

To Postage Expenses

To Miscellaneous Expenses

To Conveyance 4

Yo Staff \welfare o

To Propetly Tax ¥

To Audit Fres £

To Bank Charges

To university of mumbai fees #
To Admission regulating astarity »
To Examination Expenses #

To Depreciation s

As per our report of even dale

Cor Attar & Co.
Chartered Accountants

{Firmn fley. No. 112600 W)

" ;“,“-k

¢ A

o

|
|
|

Rs

1,692,032.00
2,333,261
119,000.00
15,577.00
114,745.00
12,186.00
41,410.00
259,4530.00

73,525.00
11,000.09
1,532.00
1,345.00
13,356.15
15,420.00
11,615.00
21,961.00
28,177.00
1,761.06
43,780.00
20,000.00
246,446.00
765,078.00

161

N

(\:

Incame

By Tuition Fees |
By Bank Interast
By lnterest on FO

By iviiscellencous Income

By [xcess of Expenditure over Income

For Sal llepe.of fducation- & Ed
T / AP
i J 4
[ 4 /f
S | Je at
e o= | [
1
it leL | (
L i \

For Seket Gyanpeeth N\

' "|: {’ ‘.:r'ml 4 E e —\
[ (el E
\ By ; ] I/C Principal e
g \_".. . /Saket College of Education S
Proprietor e _,../ Saket Vidy Pagarq Marg, o B AN o
Mern No:-034377 Chinchpada Road; Kalyan (E)421308. <77 '--\'
Dated : 31st December, 2020 Dist. Cl'haneﬁM S) Secretary Iredspres

|
Aambin Rs |

Rs
!I

1,819,872.00
7,107.00

14,614.00

55.00 |

3,909,410.24 {




SAKET COULEGEQOFLDUCATION - B.Ld, KALYAN (EAST)

bk}l\_,'\ U{i? ]O!'] | @ ) i | 1 = 2 (2 J 3 O] ¥ J %
. I UG ”,’ C‘!\_l:\'l l)]i CE s - ) ( : .
3 SN ._( arlce »..-(_L 1001 L[‘l(« \1/‘;(_ : I”]} 3 1{)3)(}{l)

Schedule : A - Cutstanding Liabilities

= LA T - D~
Electricity Charges Payable
Exam Remuneration

Salary Payable

Schedule @ B Sunary Creditors

ldeal Pest Control

Shree Krishnat Paper Mart

1/C Principal
Saket College of Education

Saket Vidyanagari Marg,
Chinchpada Road, Kalyan (E)421 306.
Dist. Thane (M S)

Amiin Rs.

12,860.00
5,004.00
145,109.00

_lC_\?)_,S‘?’B.OU

11,000.00
1,171.00

12,631.00




| SAKET COLLEGE QF EDUCATICN - B.Ed, KALYAN (EAST]
Schedule forming part of Bzlance Sheet for the year ending 31.02.2020

(

- Schiedule: C: Fixed Assers

AMtir Rs

I
Particuiars | Asan - Additions Additions Daductions Total Daprediation S on
PR Ey : . | | .
| i-Anr-19 Before Sept | ARer Sept -
= o S — — il
| 1]
Buliding 13,505,142.00 b13.605,142.0C |
. . e 3 A e |l e A AR = e
Furniturz & Fixture 10 500,220.00 200,82..C0 23,0582.004 i75.724.00
|
i
| Bcards 16 7,877.Q00 7.877.00 733.0C B
|
A M L B e Y | R R R T RPN a =N~
10 17,923.00 | - L 7,873.03 1,782.00
e ) - 932,143.00 "B 832,143 00 | §3,214.00 | 538,820.00
gt | Science lab equipement 48 4 23,5100 - - 22,501.00 | 3,377.00 | 15,134.0(
|
- [nverter & 2atteries {15 2C,160.00 25,100.00 | 3,815.00 27,825 1@
: |
Biomatric 15 3.777.00 - SN P YAt 557.00 3,210,00 |
| CCTV Camera s

17,123.00 7,584.00 14,644 0C
|
viotor Pump 15 5,855.0C = 2 3,985.00 SRR, 3,585.00
| i
| Electrical lnstallations 15 0 £6,208.00 |

68,203.00 |
Library Books 40 £1,687.00 20,756.00 L 24,530,00 | g 85,973.00 | 29

iy

10,245.00 |

o

o2

9
<1

853,001
Printer : TR . 10.00 | 4.00 |
| ‘ | [ I
Computer I/C Pl‘mFipal 95,067.00 5 _ : 95,357.00 |
. i |
Saket College of Education - -
Saket Vidyanagari Marg. ' :
| Chinchpada Road, Kalyan (E: * 1419.30,446.00 24 7,605 :

Dist. Thane (M Sj
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I/C Principal
Saket College of Education
Saket Vidyanagari Marg,

Chinchpada Road, ¥ alvan (47421 306,

Dist. Thane (M S).. .




¢\ COILEGE OF EBUCATION
nce Sheetas :Ig_31.l)3.211]19

Liazhilitics

Quistanshing Linhiktics
{&s per Schedula - A)
Sundry Crediters

(As per Scheduie - )

A1,
S

Snket Bynupeeth

As per cur report of even date

Chartered Accountants
Jion Mo, 112600 W}

ol

{Firm

| 2
! :
Mnma Ne-034377
Daied - 215t Sepramber, 2019
|

B L ALYAN [£.A57)

Rs

200,531.00

24,912.00

I/C Principal
Saket College of Education
o Saket Vidyanagari Marg,
hmchpad.a Road, Kalyan (E) 421 306
Dist. Thane (MS)

Fixad Dewosit

15.813,090.42 | Curre

i Brignens

Casi &
Cash On Hand

| hxis Baok

nrita

L 2 r
| Central Bank o

16,008,587.42 |

Interest acCrud Ten el

|
s
1
|
|
|
|
|

203,776.00
13,837.00

314,936.C0

. 1,033.00

2687,141.42
| 7,418.00
{ [

¢ Collage of fduéetion- 8. Ed

b L//f

Principal

o Sk Guoanpauin
- b
M
x IS ;7
. | \ O
ooty Tee

Amioin i

s

14,710,446.00

217,613.00

814,936.C0

b 16,088,587.42.




' SAXET COLLEGE CF D“Z__;O-—T\-T-B_rcl KAL r/\N T

:gc!'.ecx_ll.rz'.or.nx:' qart of al

0if ¢ nce Sheet for Ll‘f"‘“ zrending 31.03.2018 At 35
Schedule : C: Fixed assels
' Particuiars As on Additions Acditions Deductions I Total | Depreciation As on
| [ ] {
SApr-18 Befora Sent | After Seut 31-Mar-18
| i
Builcing 10 | 15,116,825.00 | . -1 15,116,825.00 |  1,511,683.00 | 13,605,142.0C
| |
curniture & Fixture 10 £39,801.00 | | - 889,801.00 88,930.00 80C,821.00
|
1
Bosrds 16 3,752.00 - 3,752.00 | 875.C0 7,877.06 [
, !
]
10 19,915.00 19,215.00 1,592.00 17,925.50
13 26,484,000 26,484.00 3,973.00 22,511.05
gr 5Pl edutdtc £S5 20,704 30 30,706.00 4,606 ! 26,1C0.00
ST T W, & £57.00 2777000
e 5 ee2sco b 18,625 00 1,397.60 172560
_____ 703 G0 702.50 ¢BS400 2 EHH
) 3C,30 2G,262.00 ~2,054.00 53,308.00
Lisrary Beoks 25,103 CC 17,198.00 L 51,434.00 18,747.CO 41,657.66 |
Prinzer 40 1¢.00

| Computer

| Principal 158,445.00 | : - 1584450 '

. Saket College of Education . e

\ Saket, Vidyanagari Marg,
pada Ro

63,372.00

243,728.00 | 15,128,023, 42,758, - | 16420,509.00 | 1,710,083.00

/] Dist. Thane (M 8)




‘:f\m;] (D‘L::Gf of tDUU\HON 3. Ld hALYA’\I (& ;\Sl)
ik oM (md 1 \pcndnture m_coum fur the year Pndcd or

Expenses Rs.
;:" RS - AW e ST R R o AV — — ] s s g s S
To Safaries 1,685,540.C0
To Affiliation Fee$® A, 500.C0
To Advertisement Exp-Staff Admi 29,700.G0
35,106.00

To Printing & Stationery T
To Computer Expenses T

1 21.03.2019

2,350.00 4

To Electricity Charges I- 165,520.00
To Repairs & Maintenznce £ 228,008.00

To Newspaper & Magazines (8 +53,697.007
Tu Miscellaneous EXBENSESs 17,740.00
Yo Conveyance 4 24,267.00
To Gathering & Functions € [ 62,517.00
Giaff Welfares 25,000.00

( w0 Moperty Tax T ! 92,951 00 |

i 1o Audit Fees & 27,140.60 |

1,456.00 |
3,000.00 |
: ;,-;or) o

To Bank Charges
To Registration Fees

To university of mumbai fees (Enrolimeant)*

fo Admission regulating autoritys 25,400.060
7o, Eeemination Expenses {Uom) @ 64,725.00 |
To Inspection Expenses % 4,000.60 '
To Seminar & Workshog- Faculiy » 15,000.GD

30,739.00
710,0563.60

7o Seniinar & Workshop- Student

1
~s

Tu Dapreciation o

i 4,397,699.00 |

As per our report of even date

ror Aldar £ Co.
C?mrt:léfe(l Aecountants
(FirsRep: Ng. 112600 W)

i

I"r‘f_n__r}r ietor
| Riemdlo: 034477
Oatetl : 21st September, 2019

Amitin Rs,
Inc e Rs.
By Tuition Feos 1-784,881.00,
By Bank lnitcrest ~=3,771.00a
By Interestan bl 7T 13,837.004
1
|
By £xciss of Expunt o over Incaine 2,595,210.00
4,3297,699.0C

For Saket Colizge of Fducaton- 3. &d

rhincipe!

s sakot Gyanpeeth

1/C Principal A
S-‘_;lket College of Education.-
o Saket Vidyanaga
= Chinchpada Road, Kalyan'(E) 421 306.
Dist. Thane(M'S)
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B Sundry Creditors

I/C Principal

i ‘H?..‘ 0.00
36,619
i,650.0

137,592.00

oo o s
BN

| FAtlE At )

i 15,500.00
13,042 .00

6,370.00

Saket College of Education

Chinchpada Road, Kalyan (£

Saket Vidyanagari **

Dist. Thane (M S)






