Metric 5.2.1 - Percentage of placement of students as teachers/teacher
educators

Clarification Asked-

] Annual reports of Placement Cell for five years [] Appointment
letters of 10% graduates for each year

Response-

1. Annual reports of Placement Cell for five years. are attached.
(Appendix-I)

2. Appointment letters of 10% graduates for each year are attached.
(Appendix-II)
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Saket Gyvanpeeth's

. Academic Year 2018-19

Report of the Placement Cell

Saket College of Education was established in the year 2007, with a vision of
creating excellently trained teachers who will be full of knowledge, skills and social
commitment. After providing them training in both domains of theory and practical,
we find it our duty to help them get placed in the institutions which will be suitable for
them and also the institutions can get equipped with the excellent teachers who will be
the Nation Builders for tomorrow.

The drive started with a Placement Induction session taken by Mrs. Renu
Chaudhary, wherein the students were guided about essentials of the Campus
Placement, such as Skills required for facing the interview such as personal grooming
and personality development, communication skills, resume writing instructions etc.
which helped the aspirants to a great extent.

Total 86 students were present among which 6 students were selected.

1/€ Principal
Saket College of Education
Saket Vidyanagari Marg,
Chinenpada Road, Kalyan (E421 308.
Dist. Thane (M &)




GYANR, Saket Gyanpeeth's

o Academic Year 2019-20

Report of the Placement Cell

Saket College of Education was established in the year 2007, with a vision of
creating excellently trained teachers who will be full of knowledge, skills and social
commitment. After providing them training in both domains of theory and practical,
we find it our duty to help them get placed in the institutions which will be suitable for
them and also the institutions can get equipped with the excellent teachers who will be
the Nation Builders for tomorrow.

The drive started with a Placement Induction session taken by Mrs. Renu
Chaudhary, wherein the students were guided about essentials such as provided
individualized career counselling to help students identify their strengths, interests, and
career goals, resume building which assisted students in creating effective resumes and
cover letters to showcase their skills and experiences, interview preparation by
conducting mock interviews and provided tips on interview techniques, body language,
and communication skills.

Total 40 students were present among which 08 students were selected for
private schools, educational institutions and other reputed international schools.

/C Princj al
Saket CoJl lege of gducation
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Chinchpady Roag, Ka! an’;;g% 30
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YA Saket Gvanpeeth's

. Academic Year 2020-21

Report of the Placement Cell

Saket College of Education was established in the year 2007, with a vision of
creating excellently trained teachers who will be full of knowledge, skills and social
commitment. After providing them training in both domains of theory and practical,
we find it our duty to help them get placed in the institutions which will be suitable for
them and also the institutions can get equipped with the excellent teachers who will be
the Nation Builders for tomorrow.

The drive started with a Placement Induction session taken by Mrs. Renu
Chaudhary, wherein the students were guided about essentials such as career
counselling, resume building, interview preparation, facilitated internships and field
experiences to give students hands-on experience and exposure to the education sector,
skill development and many more such sessions to upgrade students’ efficiency.

Total 33 students were present among which 07 students were selected in private
schools and other reputed institutions.

1/C Principal
Saket College of Education
Saket Vidyanagari Marg,
Chinchpada Road, Kalyan (E)421 306.
Dist. Thane (M S)
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Academic Year 2021-22
Report of the Placement Cell

Saket College of Education was established in the year 2007, with a vision of
creating excellently trained teachers who will be full of knowledge, skills and social
commitment. After providing them training in both domains of theory and practical,
we find it our duty to help them get placed in the institutions which will be suitable for
them and also the institutions can get equipped with the excellent teachers who will be
the Nation Builders for tomorrow.

The drive started with a Placement Induction session taken by Mrs. Renu
Chaudhary, wherein the students were guided about essentials of the Campus
Placement, such as skills required for facing the interview such as personal grooming
and personality development, communication skills, resume writing instructions, skill
development which offered training programs and workshops to enhance students'
skills in areas like teaching methodologies, classroom management, and technology

integration, career counselling and other such strategies to make students compete the
world.

Total 99 students were present among which 05 students were selected in schools
and other reputed educational institutions.

1/C Principal
Saket College of Education
: Saket Vidyanagari Marg,
Chinshpada Road, Kalyan (E) 421 308.
Dist. Thane (M 8)




SAKET GYANPEETH'S
SAKET COLLEGE OF EDUCATION

e

. Academic Year 2022-23
Report of the Placement Cell

Saket College of Education was established in the year 2007, with a vision of creating
excellently trained teachers who will be full of knowledge, skills and social commitment. After
providing them training in both domains of theory and practical, we find it our duty to help them get
placed in the institutions which will be suitable for them and also the institutions can get equipped
with the excellent teachers who will be the Nation Builders for tomorrow.

The drive started with a Placement Induction session taken by Mrs. Renu Chaudhary,
wherein the students were guided about essentials of the Campus Placement, such as skills required
for facing the interview such as skill development, resume building, alumni support which
encouraged alumni to share their experiences, provide mentorship, and offer job opportunities to
current students, follow-up to maintain regular contact with students after graduation to ensure their
career progress and offer continued support.

Total 91 students were present among which 17 students were selected in private schools
and other such reputed institutions.

1/C Principal
Saket College of Education
Saket Vidyanagari Marg,
Chinchpada Road, Kalyen {£)421308.
Dist. Thane (M 8)

2 Saket Vidyanagari Marg, Kalyan East. Dist. Thane (MAH), INDIA - 421 306
O www.saketcoe.eduin admin@saketcoe.eduLin
\ 7208020256
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Saket Gyanpeeth's

List of placement of students as teachers /teacher educators

Academic Year 2018-19

SR. Student Name SCHOOL NAME
NO.
1 BIRADAR MEGHA MANJUNATH | ST.ANTHONEY’'S CONVENT SCHOOL SECONDRRY
SCHOOL BADALAPUR.
2 TRIPATHI GITANJALI SAKET JR. COLLEGE AND COMMERCE
3 JYOTI GUPTA BIOCON BILOGICS LTD.BANGLURU
4 VARSHA GHADGE LION BIRDDGE ,SCHOOL
5 SHWETA TIWARI PODDAR BIRO,BADALAPUR
6 SARVESH UPADHYAY THE BOMBAY ST. XEVIER’S COLLEGE, MUMBAI.
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JYOT! SATISH

Biocon Biologics Limited

Name: JYOTI SATISH GUPTA

Employee Code: 10105584
Blood Group: O+ve

Emergency
Contact No : 9987371722

Emergency
Contact Person: LAXMI GUPTA

If found please return to:

Biocon Biologics Limited,
Biocon House, Tower 3,
Semicon Park,

Electronic City, Phase - H,
Hosur Road,

Bengaluru- 560100,

india

Telephone No: +81-80-6775 6775

44-63031
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PODDAR SHIKSHAN SANSTHA’S

RBRIg |

g | INTERNATIONAL SCHOOL (CBSE)
NS ' —— ONTHE WINGS OF EXCELLENCE———
[ 4
CBSE Affiliation Code No.: 1130680 UDISE Code No.: 27211514001

12. You need to take up the class as given by the school in online or offline mode. If need be the class

needs
13. There

AT @M RO TP

nl.

.
q.

to be conducted even on some days of vacation period and holidays.
is Zero tolerance policy on:
Delay in syllabus completion.
Regular absenteeism (more than once a month)
Unsatisfactory performance of student in your subject.
Reluctance to take remedial for improving student performance.
Procrastination in submission of Question papers, marking scheme and Corrections etc.
Procrastination in checking and corrections of assessments and worksheets.
Not atiending school meetings
Speaking rudely or harsh with fellow teachers or higher authorities.
Unmannered reply on watsapp, telegram or email to higher authorities.
[gnoring important school messages.
Ignoring the indiscipline of students in the near vicinity (if teacher is nearby class).
Rude & unmannerly behaviour with children
Ignoring the remark from parents.
Not correcting children with respect to:
. Behaviowt '

ii.  Attitude

iii.  Dress Code

iv.  Indiscipline

v.  Upgradation in academics, mannerisms, perforimance.
Gossiping in school premise is strictly not allowed. 5 chool time should be used for professional
devclopment.
Proxy should be attended with some constructive worl assigned to students during proxy.
Language of communication in school is strictly in English, ‘No regional language will be
allowed.’

Note: The school intends to run the Academnic Session 2022-23 in one shift. [lowever the single shift

may

M/ 3 showeta Tiwied
[ ugree (o completely abic

begin from June 2023.

.

LA

CBSE School Code : 30610
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Continuation Letter

Date: 11 January 2023.
Dear Mr. /Ms. Shweta Tiwari,

Congratulations!!!

Poddar Brio International School is pleased to inform you that your services will be continued ftor the
Academic year 2023-24.

1. As a part of the teaching community of PBIS, it is expected for every employee to attend school regularly

- without taking undue leaves. Also as a commitment to the students in your care, it is compulsory that

E you serve PBIS at least for one academic year from April to March. In case if you under any
. Giroumstances can not serve the school for the period of one year and your resignation comes before the
month of February, then you will have (o pay an amount of 3 months of your present salary.

If in case in the last week of March you do not want to continue, you can scrve your resignation in the
fourth week of February, thereafter serving one month notice period before the commencement of next
academic year which begins from April. This clause is in accordance with the Clause No. 11 of the Offer
Letter which says that, “Three months’ notice is to be served after tendering the resignation” (i.e.) if the
resignation is tendered before the moth of February otherwise one month notice is applicable as

| ';.;:‘..;L_‘.;‘,;‘;:‘;;i B

_In the course of your employment with Poddar Brio [nternational School, you will not tuke up any other
service in a coaching institute or you will not start up with your own Coaching Iustitute. Coaching
students of PBIS outside the School campus is strictly prohibited, if found guilty appropriate action will

~ be initiated by school.

4.1n case if you are already employed after school hours, you are required to provide the details of the

same to the school management; however the point No. 3 can not be overridden by an ciployee in the
course of his/ her employment with PBIS.

__,.Reporting every working day to school is mandatory.

6. Preparing appropriate year plan, month plan, week plan and daily plan is mandatory.

7. Corporal punishment (Physical, V orbal or Mental) is strictly prohibited in PBIS by teacher as mentioned
in clause No. 13 of the Offer Letter accepted by you.

8. A decent attire with Indizn or Western outfit is expected. Kindly note, jeans is not considered a formal
altire, kindly refrain wearing the same.
8 a. On PTMs the female staff should wear sarce & weais should wear formal altire.
8 1. All male staff should wear Tic as a part of regular dress code.

| 9. Estublish: ~any of persorl contact (usine persona! mobile nuinber) witir ‘udent of PBL their parert

\ is strictiy prohibited.

N

(U]

=

10. Taking pictures or seliies in a classroom or in school premise or outside school with stidents is strictly
prohibited,
| 11. No Jraployee should remain absent on

l a. PTMs

| bt & last woikin - day before and after vaeation ke Ganpati, © ristmas,
| vacation.

l ¢ School Annuii Functivn and {3+ hool Annual S orts day

| d  ys ol Schoe: “xaminetions.

i o School monitty uicetings.
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THE BOMBAY ST. XAVIER’S COLLEGE SOCIETY

i OFFICE : ST. XAVIER'S COLLEGE. 5, MAHAPALIKA MARG, MUMBAI 400 001.
. Telephone : 2262 06 62 /63 /64 Public Trust Regn. No. F-2164 (BOM)

-I{c“ SN P'E-2349 13038 ] Deceniber, 3018

Mr. Sarvesh Upadhyay,
10} Garden View, _
R N. P. Park. Jesal Park.
Bhavandar {{ast),

i<t Thane - 401 105,

Sub: Fresh Engagement as Assistant  Professor _{Adhoc) for Mathematies at
St Navier's e (Aut !

Dear Mr. Upadbyay.

With reference to your application dated 23" November. 2023 for Adhoc engagement ds Assistar
Professor for Mathematics, we are pleased 10 engage your services oi an adhoc basis as an Assista
Professor from 3% December, 2023 to 30™ April, 2024 on the follosving terms and conditions: -

1) During the adboc engagement period. you shall be paid a consolidated remuneration
Rs. 30,000/~ {Rupees Thirty Thousand only) per month on pro-rata basis

2y During the engagement period you shall be entitled 10 3 days Casual Leave and 3 days Sich

1) Your engagement will be governed by the Statf Serv ice Rules of the Bombay St Xavier ™
Coliege Society as you are engaged by the Society,

4) Job Description of Assistant Professors — Refer Annexure to this letter.

A 5% Though you will be reporting o the Principal of St. Xavier's College, you will also respond
to requests from the Departmental Head.

6) You shall during :his_.gngagcmgrn-.-ﬁm us diligently and faithfully serve our College and
devate the whole of your time mﬂ&hﬁ.ﬂ 1ot take up any other employment.

o LS

shal? use your utmo endeavor 1o pmmotc the interest of our college and shall in all

It‘speéis confirm taéx_ié%é:t in aceordance with all directions which may be given to you by
~ legitimate authorities and exacg;g;—g{;d pertorm with all due d_i_spatgh and punctually and

‘your skifl and ability all such work aswe

mgy requise you to do

ay 1o six davs a w orting for duty you need

ign in the specified muster and G Hics out oo the biometric {inger

~ scanning machine at ffe > {or an! de of recording 2. fepending
1 iling circumstances} s ais vour duty Yo ted 1o be

S hou . d ! v L ‘:\ Colwge



Saket Gyanpeeth's

List of placement of students as teachers /teacher educators

Academic Year 2019-20

SR. Student Name SCHOOL NAME

NO.
1 SNHA BOUDH MAHILA SAMITI ENGLISH HIGHSCHOOL,JR.COLLEGE THAKURLI
2 PRAVESH PANDEY SEVENTH ISLES INTERNATIONAL SCHOOL,MULUND

3 YOGITA CHAUDHARY SACRED HEART SCHOOL,KALYAN

4 MAHESHWARI DUBEY RECOKN PUBLIC SCHOOL AND JR.COLLEGE, NALASOPARA.

5 KIRTI JADHAV PARSARAM DHOMDU TAWARE VIDYALAY, KALHER,
(BHIWAND!)
6 ALIK ROY RECOKN PUBLIC SCHOOL AND JR.COLLEGE, NALASOPARA

7 SARVESH UPADHYAY THE BOMBAY ST. XEVIER’S COLLEGE SOCIETY.

8 SABAH SHAIKH BILLABOUNG HIGH INTERNATIONAL SCHOOL, THANE( WEST)

1/C"Principal
Saket College of Education
Saket Vidyanagari Marg,
Chinchpada Road, Kalyan (E) 421 306.
Dist. Thane (M S)
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Mukund (EL
Teh: 222663 3692
wehsite | www.severisios.,

Date : 27-08-2022

207, Anjani Bhoomi Bidg.,
Manpada, Dombivli East,

Mumbai —-421204 _
Contact No, - 9768667844 .- =

Subject : Short-listing and ng Offer

Ref : Appointment fdr thepo& of Math# Téai:her
Dear Mr. Pravesh,

With__reference to your application to for the above post with Seven tsles Internatio.nal Schooi and
subsequent personal interview, we are pleased to offer the gbove position to you.

The school endeavors to establish itself as distinguished institution in the field of education and
provide excellent pedagogical facilities for the young minds “o flourish. Every staff appointment
here for us, is sacred and will consider it as your commitment towards sesving for the
enhancement of the quality of education far the global citizens of tomorrow. You are expected to
he an active participant in this whole project.

The details of the offered position are as under;

1. The employment will be on Probation Basis for a period of 2 academic years. Based upon
your performance, we may renew your employment to make you 3 regular employee of
this organization. You have to be employed with the school for 2 years compulsorily.




© Yarap. Kalyan - Murbad Road, Kalydn. Dist, Thans - 421103, Tel. 8605533000, 8605433000, 8669990559
e Email : sacredheartvarap@gmail.eom / o’tﬂeb@sa&ﬁdhmﬂcﬁoﬂuﬂ o Wab: www shicalyanin

fos

ent interview held 28 Nov. 2023. } am

the post of TGT (Maths Teacher), with effeet

N T e
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Rpckow Pubh; Academy
& Junior College

MAHESHWARI DUBEY
PROFESSOR
005. : 03101988
CONTACT © 7438483414
ADDRESS : F-30L
NEW VEDANT TOWER,
TULINJ ROAD,
NALLASOPARA (€.
-

Authorised Sign.
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Rerkon Pubhc Academy
& Junior College

N
ALIK ROY
PROFESSOR

D.0B.  : 18.08.1930
CONTACT : 8370470388
. ADDRESS : A-J0L,GAJANAN APT,
TULINS ROAD,
NALLASOPARA [E).
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BILLABONG HIGH

APPOINTMENT LETTER

Date O b 20622

To

Ms Sabah Abdut Kader Shalkh
Mambai

Lt et . ,-!- -;I

We are pleased 1o appoint you as ASSISTANT TEACHER in Secondary Section w.e.f. 01-jun-2022 to
teach Mathematics. We welcome you as the mem ber of BHIS family and we hope that our association
will be long and mutually beneficial.

IO

Terms & Conditions:

1. Your date of joiningis 01-Jun-2022

Your place of operation would be Thane.
3 Ypur office timing will be from 7:15 AM TO 3:15 PM .You may be required to stay for longer in

case there are time bound jobs to be completed.

N

4. You will report to the Section Head and the Principal of the institution. Your duties anf
responsibilities will be explained to you upon your joining. However, it is the absolute

~ discretion of the Management to change, modify and re-structure your duties and
responsibilities pertaining to your position or otherwise as per the requirement of the

jnstitution from time to time.

you will be on probation for the next 24 months. During the probation period the employment
can be terminated by the institution without giving any notice and the employee can

cerminate the services by offering 30 days’ notice.

[Oa)

6. On satisfactory completion of this period, your appointment would be confirmed, subject 1o
your work conduct, punctuality, attendance ar.d commitment.

.«*"":. = ‘--"" e
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BILLABONG HIGH

Frnoiuments
[

7. Your consolidated gross salary will be Rs.35,000/- er month {Rupees Thirty-five thousand onky)
which will be subject to deduction towards P.F. and professional taxes.

|
!

You will be covered under various acts of professional Tax, T0S, Provident Fund, etc o

applicable, as per the enactments from time to time:

f Your emoluments package ls strictly confidential between you and the institution and should
' not be discussed with any one nor divulged to anyone in sny manner whatsoever.

< i m the above consalidated emeluments, you will not be entitled to other additional

fainant
mongtary re-nbursement of any nature, whatspever, during the st year Howoever, you will

T TWWRETEE T Ty ooTmam

be reimbursed the actual incidental expenses incurred while carrying your officiat duties and
assignments after submitting appropriate bills, tickets, and any other related documentary
proof.

|

! The management may in the event of epidemic or panderaig or ot or dewn of finance you

may be laid - off of retrenched or pay cut s may be considered necessary by the Managarners

Notice Period:

8. If you do not wish to the serve the notice period during probatior, then you can be relieven
by tendering the sum of equivalent to ene month's salary iincluding alewances) e haw
thereof. This is applicable when you are in probationary service. However, after confirmation
3 months’ notice period is valid or 3 months’ salary in lieu.
However, resignation during midterm or beginning of the term is not acceptable. In such

Case employee on probation will have to pay out 1 months’ salary and confirmed
N employees will have pay out three months sataries.

K
:
i

_ As per the Schoot policy completion of the Academic session s mandatory. {n case ol
 an emergency exit formality will be completed after the appointment of a

replacement Reliving letter and expenience letter will not be issued for midterm

withdrawal
nt is liable to be terminated without apy soce ©f payment 0

9 Your appointme
1, loss of confidence, inefficiency, distoyalty, 0 Cormmission of any

tor your act/s of misconduc
act involving moral turpitude.
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10. During your employment with us, it s intormed that you will not indulpe in act of physcal
abuse against pupils of the school Such activities covered under POCSO Act shall be subject to

imprisonment up © 3 months and/or a fine.

staff must refrain from causing any kind of physical or mental harassment to students. If found
indulging in such behaviour, it will be considered CORPORAL PUNISHMENT under the Indian

penal Code and will entail appropuiate action.

will devote your entire

dertake or carry on or
any other
H'll_‘

11. During the continuance of your employment with the institution, you

time and attention only to your duties and you will not in any way, un
ao sennciated with directly or indirectly any business, trade, profession, or
il o yacity whatsoever, except with the prior permission from

cial dealings e 3y Capat

Comilany.

12. During the period of your employment with us, you will come in possession of the knowledgé
and methods of the teaching. Itis essential that you undertaketo maintain total secrecy about

ali the information, knowledge, or such other matters.

any person, firm, nor will you use for your own penefit or gan, any

13. You wil neither distlose to
ot,beof 2 confidential nature.

information, which is, or may n

reserves the right to transfer you to another section/department. This will be

14. The institution
ize your utility and potential.

implemented to maxim

15. You will be entitled for the leave as per the HR policies of the institution, existing as well as
amended policies from time to time. However, Management reserves the right to call you on
duty on an Official Holiday due to work exigencies or in case of requirement of your services.

16. You shall fose the lien on appointment if you absent yourself without prior leave approval or

remain absent peyond the period of leave originally permitted. You shail be considered as
“having yoluntarily terminated your appointment without giving notice.

17 You are required 10 be diessed formally and appropriately while in the school joffice or

working with any of our students.

18. Your retirement age€ will be 58 years.

19. Your appointment and the employment will be subject to your being and remaining medical

fit. It is necessary for you to g€

KALYAN [B)\ & ;
DISTTHANE | © e
O Y
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 medically examined, as and when required by the organization.

]
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20 1f at any stage you are found to be physically oOf mentally unht for the jobs cvrently boing
attended by You, thoen you are liabte to be prematurcly retired on medical grounda.

21, Your employimt nt 15 substantially basec Of the information provided by you- if it is found that
we nformation vided by you 15 ncorrect information 15 5uppressed of

YO employmer

! or that some
changed the .t is liable for summary termination.
¢ at the time of joining and at the

| have 1O maintain the

27. Employees are required to sign @ Non-Disclosure Agreemen
methods / datd /

beginning of overy NEeW academic year. Also, Employees Wi

confidentiality of information gained during their work on the
socurntental ven a ' r.**.".n'.*'fton“.hl"‘thool.

r sepa

33 In all other matters not mentianed herein. you shall be governed by the rules of practices of

cur nstitution in force from time to tirme.

24, Yau are requil d to foltow the above terms and conditions in tetter and spirit

port, co-operation, and contribution 1owards the

5. The Management looks forward to your sup
growth of the organization.

We cnce 3gain welcome you 10 gHIS, Thane organization and look forward o 2 pleasant.

purposetul. and mutually peneficial assot iation.

this letter as a token of your acceptance thereof.

You are requested to sign the copy of

FOR BILLABONG HIGH INTERNATIONAL SCHOOL, THANE

KALYAN! CHAUDHURI
PRINCIPAL

pleasa sign the onc cOp of this letter In ac ceptance and return it Lo us for our records.

\—
i e b

Signature: A “\\\ N
O N

.'(j'\/




Saket Gyanpeeth's

List of placement of students as teachers /teacher educators

Academic Year 2020-21

SR. Student Name SCHOOL NAME

NO.
1 LISA ASH ST.MERRY ENGLISH HIGH SCHOOL,DOMBIWALI WEST.
2 JOYCE JOSEPH SHREE WANI VIDYASHALA HIGH SCHOOL,KALAYAN.

3 MANASI KHANOLKAR POODAR BRIO INTERNATIONAL SCHOOL, THANE WEST.

4 KRISHNA MANDAL SACERED HEART SCHOOL,KALAYAN.

5 ANITA MAURYA PARMANUURIJA KENDRIYA VIDYALAYA AND
JR.COLLEGE,MUMBAI.

6 AMAN SINGH DON BOSCO HIGH SCHOOL,DOMBIVALI.

7 MANJUDEVI VERMA ST.ANTHONY’S CONVENT HIGHER SECONDARY
SCHOOL,BADLAPUR.

1/ Principal
Saket College of Education
Saket Vidyanagari Marg,
Chinchpada Road, Kaiyen (E)421308.
Dist. Thane (M S)
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G LUTIONAL B (SUR

Sapaswall.
iranandani | state.
Lhane {(Waost) - 400607

Lol.: 067 25956 |1 mail: principal thancgpodar.org

www.podareducation.org
L

21 December, 2024

To.
Ma. M Kiran K hanotkar

12 o N Molian Niwas,
Vasan Patil Mare.
Chunabhatti.Sion- 400022,

AMobile No-9702424756
.-kumni_v-_t_i;.l.t:_ul._w_t_'-.@"1‘..

ey citr Madim,

We are happy 1o w clcome you o our organization and wish you ¢very suceess in your assignment

he subscquent inten iew vou had with us. we have pleasure it appointing you as #

With referenee to your application and
al School, Thane (CBSE) wef 21st December, 2028,

T 1 Teacher in the Podar Internation
\

| e appuintment shall be subject to the foltowing terms and conditions:-

35000/~ per month.

1 Youwill drioy Gross cmoluments of Rs.
_in the scale of pay Rs.

v ou will be paid a Basic pay of R, 5500

35300-175-9000.

30 Noeuwillhe considered for an increment after confirmation ol your service.

v Youwill beon probution for a period of oov et which may be extended at st diserction ol the Minepeaeil
confirmation it sery ice for the abuse said post apun completion of the protration eatenidy

40 You will be cousidered for
of your work and performance by the Managemeot.

probation and subject to assessiment

5. Youae cntitied for Casual Leave and Sick Leave as par pulicy after completion ot 3 months of servee. (i adution., you
ave ! entitted for vacations and MVedical Benelils as per policy.
6. 1Fvou are absenton the last day ol the school or on the {irst day ol the opening then the entire vawation will be countad

leane. «
v ou will feport to the Principal.

I the ahove tenms and conditions along with Annexure & B and € aw qeeeptable W vou. please sign the copy vl

Jetter s @ tokent ot vour acceplanct

Y ours trudy.
for Podar International School

© SdU-

Sd/-
General Manager

Principal
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Hicanandam | slate
Thane iWaost 400667,

Tul: 75067 25956 |E-mail: principal.thane@podar.org

www . podareducation.org

Annexure A

Terms and Conditions of Service

Duing the period of your emplosment. vou will be eoverned by the School Trust's Serviee Rudes Policics,
You will be required to keep all information. docwments coming o you o the Manancuent sricthy conlidenti..,

You are entrusted responsibility, that during vour tenure as an cruployee in the School. wo stadent stadt member st
become victim ol harassment sexual harassment misconduct in the school premise ov while travelling in the school
bus. s defined in service booklet Fruploves Tandbook = Annesuie 130 Vhe Teacher of the School will he et

responsibic for the same.

You are also entrusted responsibility. that during vouar tenure as an employee in the school Tollow the Zero Tolermnee
Policy © No Abuse Policy in the school premise or while travelling in the school bua, as defined in the seryice boor tet
Frplovee Handbouok — Annexure C, Fhe Teacher of the School wifl be held responsible tor the samie,

All docheis, videos and curricalum, activity books and Iearning material of P1S are copyright cepistered. Ay misuse.
diselusure to third party or loss will be liable to legal action.

Aueraployee shall be linble o be transterred Irom one seetion o another ue fran one schooi of the “Trust 1o aoter of
the trust and shall also be liable to be transforred Trom one job w another similae job provided the terms and
conditions of’ service as applicable at the place of posting shall awomatically becoimne applicable o the Bwuployee The
employee shall not be cotitled 1o claim any extta remuncration or any other bene it whitsoeyer on such trausher.

In case of resignation daring the probation period or extended period of probution te copliovee will need 10 serve vin
) L | ] ]

month notice period before actual date ot separation. Post conliromtion the same will be tor theee months; as poi

policy. Adjustment of leave/pay in licu o notice period will solely be at the diseretion of the Managenent.

As per policy during the probation period or extended period ol probation vour services can be terminated upuir vk
month’s written notice or payment of salary in licu thereof. Atter confirmation in writing, the serviees of the employee
arg liable to be terminated upon three months written notice or payment of salary in fiea Hicreol, However, no natice is
necessary when the services are terminated on grounds of Non Performance. hudiscipline and Miscoumduct.

Any breach of the Guidelines or Terms and Conditions of employment may resuit in fermination of vour sersices

without notice or compensation.

Yuowe employment may be terminated it any time during the course of employiicit without assigning any redsot

1

whalsoeyer,
Conid.....




L E TTONAL SUHG
Saraswalti,
Hiranandam | state,
Thanc (Waesty 400607,

Tel: 76067 25956 [1 -mait: principal thanegZoodan o

www.podareducation.org §

Y our employ ment shall be liable W summary termination without otice or « ompensation il al any time vou are found
lo have concealed any material information trom the Management or given any I

alse dutails fu the application fori
or otherwise or misconduct & misbehis ior.

Faplovees will be liable o hand over all charpes W the persont s nondinated by the Sehool rust including: i
documents, correspondence, notices, goods. stores. property, moency, dccowits related Lo registration kil adimission Voo,
tniform, books. ete. convey all the information and other various materials supplicd v vou by the Schoo!  1ras

Fading this. the School /T rust shall huve the.right to withhold the payment b your final dues and deduct the value ol

suchi property there from or take such other legal action us niy deemed 1l

Lio Albthe policies and procedures stipulated in the IF niployee Handbook and those stipuluted by the Management will be
binding on all employces on roll of Podar I rust.
1
Sab/-

Medha Paranjpe
General Manager (HR) L LAceeplaniee Signaer

e




Saraswall
Hirntandani | siale
I hane (Waosl) - 400667

Teb: 26067 254956 |1 -mail: principal.thano@puodar.or;

www.podarcducation.org

Anaevare B

Sexual Harassment

il Tarassment is one spegific prohibited type ol harassment. Unweleome or unwanted sexual advanees. requests for sexuid
‘-'-ni'l!.\'. and wther physicitl, verbal, or visual conduct constitute sexual harassment.

1t ix harassment when:
(1) Submission 1o the conduct is an exphicnt ec imphot ernm or conditivn v cnmnlasvimen
(2} Submission to or rejection of the conduct is used us the basis for an emplosiieut decision. v
{3} The conduct had the purpose or effect of unrcasonably interfering with an individual's work performitiee o

creating an intimidating. hostile, or offensive working environment
Ses! harissment niy inelude sexual propositions. sexual innuendoes., saggestive comients, exeessive flatterys guestioning o

“won

& parsonal nature. repeated reguests for dates. sexually oriented “Kidding.” "wasing.” or "praciical johes" jokes about potde
spevific traits, offensive or obscene language or pestures. leering or staring. whistling or hooting. oftcosive or obseene printed
malerials, pictags, posters, carloons, gratTiti, caleiklars, or e-mail, sis messages amd inappropriate physical comtact or touching:
of i sexval natore (e.., brushing, patting, hugging. pinching, or shoulder rubs).

All cruplosees aie responsible for helping to assare a workplace tiee of barassiment. the Management forbids retaliation aganisi
_one Wi lins ipeported harassment ar participated inan inyestigation.
ol us must recognize that such behaviour not only violates the riles ol common courtesy and is a vielation of the

\z{!'gmui/miun's policy. but also is ilegal wuker labour faws. It s the Oreantzativns palicy to ikveshigate all reporis op
complaints uf harassment thoroughly and promptly. If av investigation condirms that harassment has occarred. the Manugeniont

will Like appropriate correetive action. ap to and including termination.

Sd/-
\

Medh: Paranjpe )
General Manager (IIR) . (Acceptance Signature)




'INTERNAT!ONAL SCHOOL
Saraswal ¥ 2

Hiranandani Estatc,
Thane {Wost) - 100607,

lel.: 75067 25956 | E-mail; principal.lham}@podar.org

www.podaroducation.org
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Annexure ¢
Qmnexure €

\ Zero Tolerance Policy

Al the empleyees should remembér that “Corpo'r'ﬂl Panishment™ is banned i} India.

All the employees need to follow the *“No Abuse Policy™ at all the centery of Podars,

As part of this policy, cmployees-should not shout, scream, insyl, ridicule, hreaten, hit, make fun of; ignore, nuake
faces or scare the child in any othet way, sldp or do any such activity or behavior that would hayve a negative impact o
children,

IFan employee found doing-any of the above or anything ¢lse that does not fi] under the ey clopmientally apprapriai,

policy of the school, the school has full right to issue a memo, withhold the safary ar o sme..-

'INTERNATIONAL SCHOOL
Saraswali, ’
Hiranandani Izstate,
Thane (West) - 100607,

lel.: 75067 26956 |E-mail: principal.lhane@podﬂr.org

www.podarcducation.org
4

Annexure
aunexure ¢

. Zero Tolcrance Polic,

° Al the cmpleyees should remember that “Corporal Punishmen™ is banned in Indig.
L d

*  All'the employees need to follow the *No Abyse Policy™ at all the centers of Podars,

®  As part of this policy, cmployees should not shout, scream, insult, ridicule, threaten, hit. make fun of: ignore, make
taces or seare the child in any other way, sldp or do any such activity or bebiayvior that would hase a negative impact o
children.

*  Ifan employee found doing any of the above or anything else that does not tall under the dey clopmentally appropi iai,

policy of the school, the school has fll right to issue a memo, withhold the salary o vean o
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Saket Gyanpeeth's

List of placement of students as teachers /teacher educators

Academic Year 2021-22

SR. Student Name
NO.

SCHOOL NAME

1 DEEPTI VANKATESH

THHE SOUTHINDIAN ASSOSHIATION HIGH SCHOOL,DOMBIVLI
WEST

2 SRILEKHA NILEE

LOK FOUNDATIONS.

3 SUSHMA RAIBHAR

MOUNT LITRA ZEE SCHOOL,POWAI

4 SNEHA DUBEY

SHARDA EDUCATION SOCIETY, THANE

5 VASWANI DEEPA

NEW ENGLISH HIGH SCHOOL,ULAHASNAGER.
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¢ LOK FOUNDATIONS’

&
“ropnpar®
Ref No. : ) i i
LF/Admin/377 /2023 -24 Date: 16™ June 2023
To,

Ms.. Srilekha Nilee

Asst, Teacher

Madam/sir,

We are pleased to inform that, you are appointed as Assistant Teacher, Primary
Section in Lok Kalyan Public School, Kalyan (E) with effect from 16™ June 2023 to
30th April 2024.

Your appointment is on Contract basis on a consolidated salary of Rs.20000/-
per month. If any leave is availed during this period, it will be leave without Pay.

An employee may leave the service after giving one month notice during the
contract period.

o
B.Avasam;
Bakul Avarani
Administrator

Lok Foundations







A2y {
'.L - \
i ¢ ka‘. b |
Y l \ \ !
| L I :
\ .I.’*‘_:'v'.i,:“‘-[l F=) :
A -
Nt ) (fegge! Ney |04 TR
il ¥ ! ) 7
- b L vk el et oA e T bad, T S b ey
. .l- ‘-7_ 2 I '!
[ (. : i g..f’.r ]
! {ERARIE PR

o
1 i i
: 4 B R e
‘4 EJ_( o anee, I-:-_:\-"':..);: b
i
~ L Lhane

. PPN -
vindhim,

We are

hereby pleased o mform you about selection as an
_\:";_;:_.: —trne sl of VIVEKANA \[)/\ ENGLISH MEDIUM HIGH SCHOO
ADOMANAGAR. BHIWANDL From 973 l{‘)( L _and monthly salary is

el (nwords) e o . The »r,..y.-f,

— e e 2 e k_ L -q F_

The probaticn periad 12 2 months Fom G ue o) B T

)L;V,L i et

We congrats vou and welcome your va behalf o SH AW A

ARG R AN

S U ATTION SOCTE T . G :
LHOHCUATION SOCTETY Mows veu are the member of Viveks 4 iy
b nanan boneledy
:.‘."'75“ [T SRRV * ! S - - .
SERDERENN L_’i L,‘Lhﬁ)O} I"e‘.f‘u; W] IH YA 4.;1 f’!(z,. Eq,; IR :jj‘gd -U[e,,f-',\’ =
{ N &
I

CARUGATON OF GUT Insiltuiion

sy

VEVERARNANDA FRMOGE IR0 a0

N
fRy )






SAKET GYANPEETH'S

SAKET COLLEGE OF EDUCATION

List of placement of students as teachers /teacher educators

Academic Year 2022-23

SR. Student Name SCHOOL NAME
NO.
1 ARADHANA TIWARI VISHAL INTERNATIONAL SCHOOL,NOIADA
2 AJAY KUMAR GUPTA | THAKUR RAMNARAYAN COLLEGE OF ARTS AND COMMERCE,
DAHISAR.
3 CHARULATA IKKE SAI ENGLISH SCHOOL, KALYAN EAST.
a4 AKANKSHA DUBEY ST.JHON HIGH SCHOOL DOMBWLI.
5 SUPRIYA SMITH ST.JUDES HiGH SCHOOL, MALAD WEST.
6 TAJESKUMAR PATTA POODAR BRIO INTERNATIONAL SCHOOL, BADLAPUR.
] GOVIND YADAV HOLLY FAITH ENGLISH HIGH SCHOOL,KALYAN
8 JASMIN JOSE DOSTI FOUNDATION SCHOOL, THANE.
9 ANKITA SINGH HOLLY FAITH ENGLISH HIGH SCHOOL,KALYAN
10 | DHARMENDRA YADAV | CHINMYA VIDYALAYA, MUMBAI.
11 | ROSHAN SHAHANE CHINMYA VIDYALAYA, MUMBAL.
12 | JYOTIOJHA SAKET VIDYAMANDIR,ENGLISH HIGH SCHOOL
13 | DUBEY KAJAL HERITAGE ENGLISH MEDIUM SCHOOL, THANE.
INDRAMANI
14 | POORNIMA JADHAV SAKET VIDYA MANDIR ENGLISH HIGH SCHOOL.
15 | SUJATA V. TIWARI SUN KINDENRGARTEN SCHOOL.
16 | ISHA MULANI MUTHAA COLLEGE
17 | SAMAD HABIB RIZVI SPRING FIFELD JR.COLLEGE, KHAR WEST.
- 1 'c'll
TR L .
) e . ¢ qucation
ket LU - art Marg,
» gEcL rsjmm £)421 306 Ao 2F €3
. chpada Roac, K8 VA
Chinchp Dist. Thane (

Q Saket Vidyanagan Marg, Kalyen East, Dist. Thane (MAH), INDIA - 421 306

O vnwsaketcoe.eduin ! admm@saketcoe edu.in

€ 7203020255







THA aa Thakux Edsaattonal Thust's (Sgd.)

THAKUR RAMNARAYAN Thakur Ramnarayan Educational Cempus, SN. Raad,
Dahisar (E), Mumbs) - 400 048,

COLLEGE OF ARTS & COMMERCE  Mob.1+91802 502 6709 Tel. 4022 28281200

TRUSTS 0. 21001:2018 Certified v Exmall: admin@ireac.orgn ¢ Website : wwwtreacorgdn :
s ORDER OF APPOINTMENT
Ref. No. TRCAC/DC/APPT.ORD/118 of 2088-2024 Date: 14/07/2023

To,

MR. AJAY KUMAR BRIJNATH SUPTA
Mariamma Nagra, Dr.A.B. Road,

R. No 17, Nr. Nehru Planetacium,

Worli, Mumbai 400 018.

M- 8808281062

Email.id - getcoolajay@rediffmail com

Subject: Appointment Letter
Dear Sir,
With reference to your application dated 08/07/2023 and subsequent interview conducted on
08/07/2023 for the post of Asst. Professor. We are pleased to inform you that you have been
appointed as Asst. Professor, in the subject of BCCOUNTS in Thalkur Ramnarayan Collage of Axis

& Commerce, Dahisar (E.) Mumbai - 400088, with effect from 10/07/2023 on a consolidated
monthly rermuneration / Salary of Ra. 30,000/~

This appointment is sabject to the following conditions:

1. Your appointment is purely on temporary, contract basis fox period of 11 months i.e., 30"
April 2024. After expiry of the said period your sexvices will stand terminated withcut any
notice.

2. Your periormance will be annually reviewed, based on that period of contract could be
extended or terminated. ’

3. You are requested to follow decent dress code.
4. Youwill report 6 dayasa week from Monday to Saturday

5. You will remain present at least 15 minutes prior to youx first lecture, practices, ot any
other assignuent fox the day.

6. Your appointment does not entifle you to any gratuity, bonus, or any other benefit, apart
from the stipulated salary. ’ =

7. 'The terms of your employmant and conditions of service shall be governed by the service

rules & regulations, administrative orders, any guch rules/orders of the College now in
force and as amended or modified from time to time.

8. Inthe event of your degiring to leave the services of this college, before the expiry of the
seid period, then it should be-

v e

N
KALYAN (€] \%
DIST.THANE | ©
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Your ippoiriment i pusely termpasicy for the pariod B2 wvi}"ﬁfﬁ!

After exg -K‘V of the sbave period, jﬂu\ services sandl nd terminated without asy i
netice, You may be asked 1o continue § fvacancy exisis.
You shall complete one scademic vear without fail.
ag the period of temporery/probation your SETVices DR l
you one month’s notice or one mointh’s pa; im Dic
regson, You osn also we.w our services afies
emoluments in tisy ther

ot

Yonu shall punctual sned 'ﬁﬁifﬁ'ﬁ“‘tﬂ i the &
Powork honestly, e
rderafinstuctions of the managsment or any other supssior in -s'swg» poriici
in 2li the achool aoti
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4/2/24, 1:37 PM

Madhuri
today at 11:15

f.:)-n te of Birth:

1\"‘1 f\dd
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~ CHINMAYA VIDYALAY?

% CapdreEes

Qf:/ ' An Undertaking of Central Chinmaya Mission Trust, Mumbal.
NI CBSE - New Generation School {No.1130058), School Cade : 668.0
! 1SO 9001 - 2008 Certified )
2.201,201 (Part), M.1.D.C. Ared, Vidva Nagar, Post: Saravali, Via. Boisar - 401 501, Dist. Palgha:
7798826284, E- : cvtarapur@rediffmail.com Website: www.ovrai v

Name : Roshan Sahane
Designation: TGT
Emp. No.: 11280
Date of Birth :09/01/1999 Blood Group : O+
205 Address.: B-6, SAIKRUPA CHAWAL,
_ " VEERMATA JIJAl NAGAR,
- ~ NALASOPARA, (E) ' A =
lel. No.: 8655269324 1
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4/2/24, 1:33 PM

Madhuri
today at 11:15
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(No subject)

Isha Mulani <ishamulani9335@gmail.com>

Thu 04/07/2024 18:36
To:saketcollegeofeducation.bed@gmail.com <saketcollegeofeducation.bed@gmail.com>

Respected Sir /Madam, ¢

My self Isha Mulani i completed my B.ED last year2023
| am working in mutha college as A Assistant professor in December 2023 .




(No subject)

Samad Habib <samad1989@gmail.com>

Thu 04/07/2024 17:26
To:saketcollegeofeducation.bed@gmail.com «<saketcollegeofeducation.bed@gmail.com>

TO THE PRINCIPAL OF SAKET COLLEGE OF EDUCATION JKALYAN EAST.

RESPECTED SIR/MADAM

| SAMAD HABIB KHAN completed my bachelor of education in 2023 from saket college of education .

At present | am working in RIZVI SPRING FIELD JUNIOR COLLEGE (C.B.S.E) KHAR WEST as a mathematics faculty in

junior college.
| am thankful to saket college to help me out to achieve my b.ed degree .

YOURS FAITHFULLY
SAMAD KHAN




